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CIRCULAR

Sub: Irtrodu.tton of sspe.tat Votuntary R€ttrement Schem€ 2ota, ta CWC
exclusively fo! Gioup-D Employees

Ln o.der Lo achievc optimum nanpo{cr urilization and io rducc lhc stalfst.',ngth Ln llrc Gfoup l), it has bccn decjdcd wirh rbc app.oval ot rh€ Board, !on or!- Sp- 't\ot..'.f ,'. ,,-en t-mer.\pS,"y tu...tvtor,t. ,,_oup
u , npr'. - \c .o o ,!ron SVps 20 o A ,op\ o. rt S\Rs " ..,s\',.pp d.ortor .--nto.ed Tl sVD.20 8.doprao,-c\ u.\-t. r..,.v;p'mp e..ol \e Co.oo-""on do \vjtd .cm" 1 op-r..\- .or J pFr.oo or . ,r.,
monrhs cltc.tivc Lom 01.09.201S to 30.1r,2ora.

rr has also bccn d.cidcd rhar therc q,ill rrc
arsrng.rre ro svRs 20La and equivatenr enr4

r. lll lloDs. CWC, Co, Nes DcUri
2, 

^ll RNls/C.nsrfuction Cclt llcads,
rvlrh thc rc!uesl Lo.ir.!laLc
this schem. among all rhc
Group D stall posled in rh.i'
Division/R.gion/cells.

3. MaDag.r{Estl)/Seocrarv (pensjon Trust)/SAM llR), Cwc, cO, New Delhi4. Sc.r.raA Ccncfal, Federarion olClvC Employees Unions, Dcthi.5. [1lS Division {hh the requ.sr ro uptoad the circular alongvirh sch.nc in
rhc C\VC $.bsrle.
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SPDCIA', VOLUNTARY RETIREMENT
EMPLOYEES OF CENTRAL WAREIIOUSING

tI.

SCHEME FOR GROUP,D
CoRPoRATION {S\,.RS- 2O1a}

1) This Scheme shall be callcd Sprcial Votunrary Reri,ement
Sch€me - 2018 {SVRS 2018) ol Cenral Wa.chousing

The Schem€ will b€ in operadon lor ! period or th.€e months
w.e I 01.09.201a to 30.1r,2Ola

CWC lvill hsve thc right ro accept rhe .equ.srs Iu voLu,rary
Retiremenr on Fnsr cone Fnsr served" basrs Fuihc', CwC
vrll hale the righi to rcfuse Volunia.y Rerifemcnr ro an}
cnployee/group oI employees ar thc .lis.reu.n of rhe

llL

Obiectivei

The objective olSVRS 20r8 is

1l To achlevr opunnn man pow.r urlisalbn
2l To reduce the slallstrcngth nr O.oup D .ad.e

Note: Th€ iobl slaff strength 1n CWC rvill get rcduced to thc cxtem
ol rhe numbe. olehployees, who opi fo..nd are allor€d votuntary
RF.ncm.rr ',de h. ..h m .p r'l oc ro re trrmlnl
agahst vacanci.s arising due to SVRS 20t8 and cquivatenl enrry
level postsrvo!ld autom.ri.ally srand abolished

Seelc!
The Scheme shall apply 1o all regllar cnployees of O. D cadre,
who have complered 10 Fars of senicc or aitarned rhe age of.10
yea.s on the date ofinkoduclion ol schem..

Note: The existing p.ovisio,rs ot Superannuation .nd .eiircmclr ol
the employecs unde. Regularion 2L(iil ol ihe cenr.al warehousins
Corporalon (Srafll Regularions, l9a6 wlll continle unalter.d

Any €hploy€e otCrcup D ofrhe Co.poraiion, who havc comDleted
10 yearc of sefl1.€ or atbnred the age ol 40 vears on rhe date of
introducron of S.heme, may seek voluniartr Re.redent unde. rhe
Schemc by Biving a Wrirren Request 1n rhc p.cs.ribed lorm3r r. th.
Comperent Autbority wtrh,n rhe pres.ribed rime lmn
Not€: ln rcspcct of depubrioDistsj triho w.r. abso.bed nr cwc, ihe
period of seri.e rendercd o. depurauon, if any, sha not be
treated as pa.t otseNi..lo. ihe pu.pose ollhis Scheme.



The enptoyee opling for SVRS 2018 lvill be requ,.ed i. 1c.der rhree

months'notice. The Notice pe.iod w,ll be reckoD€d Lom the da!€ ol
receipt oi requesvaPplication in CwC in the p.escrihPd r.rm lr
rhe employee intends ro retire beiore the expiry ol thre€ momhs
Notice period, he/she would be requi.ed to foreso th€ s€larv lor ihe
period fauing sbort of lhe Notice Petiod oI rhree months. ln case,

CWC decides to redre any employ€e befo.e ihc expiry ol th.ec
nonths notice period, rhe employee will be entirled to salary for
ihe period lalline short oirhe Nori.e Perlod sshrr lor ihrs purPos€
shall consist ol Basic Pay and DA. as applicablc

Entitlement/Benefts undet th€ Scheme:

All employes, ivho* olter to. voluntary Retiremeni under lhis
scheme is accepred, will be entiil€d !o th€ lollowins benefits:

The Ex'gratia paynent cquivaleDt to 60 days sala.y lor €a.h
completed year oI seflice rn lhe Corporation of ihe salarv for lhe
left oui period or seNice, $li9llsy9l !!l!!q Sala.y fo. the purpos€

of SVRS 2018 shsll consist ot Basic Pay plus DA as on rhc date ot

reliea and no other elenent.

Cohplered year ol seruice shall b. computc.l b!
.onsidering the senice exceeding six months as lull vesr
end ignoring seNice reodcr€d fo. or lcss than six monrhs
For eMmple, period ol seNice or25 years six months and
15 days shall be iak€n as 26 years and service oi 24 vea.s
six months shall be taken as 24 years

The Ex gratia amounl payable as st (il above shall he

wofked oul taking into account the scnrce rend€.ed bv

the emPlolcc including rhrce monlhs notice period ln 'o
payable sball exceed llre sala.v lor the

period ol lcft ovef seru.e

Thc balanc€ in hLs Provid€nt Pund A..ount *i11 bc

Pr)aD.f ar pd '"nrrcl \"r"hoJsro orp_arion
Employ€es P.ovi.lenr Frurd RcgulalioDs, 1962'

cash equivalent to accumulared Earned Leave/Erm'n't
leave bencfir will be payable as pef Rul€s of L\e



VIII,

Gratuiq/ will be payabl€ under ihe Provisions ol "The
Paymen! of Cratuiq/ Aci, 1972" as applicable to lhe
enployees oi rhe corPoration.

TA as admissible will be payable undef the rules ol rhe
Corporat'on !o an employee for Home Tom or any other
place in India, trhere he/she inrends ro pe.manendy
settle down atte. retirement.

The memento worth Rs3000/ wrll also bc pres.nied on
the date ofReliremeDt as per Rules in voeue.

viii. The Medical ReimbufsemeDt Facility, as admissible ro the
employees ol the Corporation on superannuaion, wlll be
available ro the optees of SVRS-2O 1a

Apa.t from rhe ahount b be d€te.min€d as statcd above,
benelits, which will accrue ro rhem und€r any rcvjslon ol
wages/pay srruclu.e would also be a.lDissible only for th€
senice period .endered iD CwC up to th€ date of aciual
relier fron lhe services olthe CorporslioD

The benelits of Pension *ill b€ available ro th€ persons
who hsve alr€ady becone nenbers of lhe Pens,on
Scheme and are eligible fo. payment ol Penslon as per ihe
CWC Pension Schemc.

SVRS-2014 opbe €mployees will b€ entided lo. benelir of
the wage r€vision due w.e.t 01 01.2017.

Income Tax Eremptton:

This wrll be as per the Provisron olthe lncom€ Tax Act, l96l.
Competent Authottty:

1 The CompeGnr Aurhorities fo. the purposes of ihis Scheme

. As per Staff Regulaiions;

The Autho.iiies mentioned above qill
or feject ihe applica.on ror volunta'r'

be comp€r€nt b a..€pt2.



IX. Pro.e.hre:

r. An ellgible employ€e nay submn an
volunrary Rerirement unde. lhe Schene
Authority thrcugh P.oper Channel, in ihe

2. The voluntary Reti.em€nt of rhe €mploye€s unoer urs
S.hene will bc subj€c! !o vigilance ctea.ance

3. An employee may be pe.eited to wirhdraw his appncaqon
for Voluntary Retir€nent beao.e the Manag€m€nt nolifi€s in
hhns to hin abour lhe decision to acc€pr bis .eqlesr for
Voluntary Rerirement

4. In the even! ol death of employ€e du.ing lhe Nolice period,
he/she would be entitted only ro rhe benctus, r,h,ch are
admissible in rhe ev€nt of d€arh rvhlte in senlce and nor
undef the SVRS 20ta

5. The codperent Aurhority, wilhin a period or th.ee monilrs
from th€ dar€ of reccipi of said application, shall take a
decislon to acc€pt or qeci the said apptication and shalt
cohmunl.ate the decision !o rhe otficial concern€d.

The employee, who avails SVRS-2o18 from CWC, sbal not be
allowe<l !o take up emptoyhent in other psus/covi Bodjes.
il he/she d€si.es ro do so, he/she shau have to .eturn rhe
SVRS-2o18 compensation .€.€ived by him/her ro CWC

X. Interpretatton:

lfany doubt or diffi.uhy amses ,n i erpretins the p.ovrsrons ot
the Scheme, or in elving efect ro rben, o. if any tacunaj mconsGtency or
momqly is observed in rheir appticarion, ii shall be op€, ro rh. ManagiDe
Dir€ctor to issue Ceneral ins!rucrions or clarificaiions tof the purpose of
@movrng such doubr, difficulry, lacuna, inconsisiency o. domaty and his
decision shall b€ nnal and bindingon aU con.emed



APPLICATION FOR VOLUNTARY RRTIRF;MENT FROII TEE CENTRALWAREIIOUSING CORPORATION UNDER SVRS SCriEME.2O1A.

rhe Manaser/ Marhser lpersonnerl
Ceatral Wa.€housing Corporarion
Regional Oitce/Corlon|e Oflice

Throuqh P.oper Chqnnel

sub: Volut ry Retiremenr fromV.rctoshg CorloEtto!
Retitement S.lEme - 2olg

the septces of the ceatrar
und€r the Spectal Voluat.ry
tntrodu.ed !.tde cLcub! rro.

DA

Sir,

l,,htreby ona lor Votrnrary F.ii.€mrnr Lom rhF "Fruices or rhe Ccnla.!^Nno!!ac (orcqal6n undc. fte coe.iet \otlntary FehrFmFar s.heme

undeBrood by me. rfu'thcroprtorsvRs)o 8 w.e.l.

r , Nde ( in capital rett€rcJ

6.

3. Pre*nt Place ol Posting

5. D.re olJoinine rn CwC

Whether any Advanc€
towards HBA/conveyance
.tc .taken and if e, indicate

th€ details of such advancs,

78 Amount of HBA/ Conveyance
Advance etc, ouisrading on
the date of applicarion.

aa Wherher any Advdce r,rwards
Festild, Lrc dd other Advance6
taken and if $, indicare details of
6uch advances, e sanctioned.



Ahoun! oI FesrivaL/ LTC/ any orhe.
Advaces outstanding as on the date

I he.eby request that the balace qmou.r oi Advances payable
by me io cwc towards HBA/Conveyance/ Fesrval/LTc/House
HoId Advancesdd any othe.dues ouisbnding againsr me, may
be recover€d from th€ amounr duc to de as Reri.eme!! B€nefirs
frcm CWC, lf any amount is lefr oubranding even afte. such
recoveries, I agree to pay the same in cash/by DD inmedialely.

I arso undertake to.etund ihe amount of conp€nserion received
on account oi svRs-2018 tron cwc in case I dke up
employoent in any oth€r PSU/cov!. Secro.

Place --...-......''--''-,
Date ---..--...-.'*-'''

Slgmtrrc ol Emplot€e

COUNTERSICNED BY

* fo be courteEtgne.r by tmediate controllns omcer.


