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Central Warehousing Corporation
(A God. or Indra undenaking)

No. cwC/l Croup A&B Pay

DGM & Equi\.

OM

OFFICE ORDER

Revision/Recft /01.0 1.20 17ael9

SDb: Pay rea'tsion of Bo.!d level .nd B€Iow Bo.!d Level Executives who ar€
on IDA pay scalesw,e.f, 01,01.2O17- reg.

.. In- IM"n"B - -nr --F.u!.g o-por. o ' . pr "'"o ,o
arnounce the revision of pay scales for Board Level and Bclow Bodd Llcl
Dxecutives vho are on IDA pay scales w.c.l 01.01.2017 in tefms ol
Pr€sidential Dire.tiv.s rcccivcd from Administrative Minist|y vide letter No.
973/201?SGI dated 19,01,2018 based on thc guidclincs issu.d by
Depa.tBent ol Public Entcrpriscs vidc thcir OM No. W 02lOO2a/2O17
DPD(WC) GL){lrlr7 dated 0304.2017, OM No. W-O2/003/2017-DPE1WC)
cl-xv/l7 darcd o.1.oa.2017 & oM dat€d 07.09.2017 and rhc approval ot
Bo{d olDi.ectorsof cwcinits334'hmeetinsheld on 17.11.2017.

Acco.dinglt ihe Pay Scal€s in.espe.t olBodd Lcvcl dd Belo{ Board
Lvcl Dxecuiives rvho are on IDA pay s.alc in CWC stdd re'ised as
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20600-46500
2.+900 50500

E220600-.+65OO I 50000 160000
E:?)

80000 220000

100000 260000

ccM 120000 280000

180000 140000

t\r/

50000 160000
60000 l8oo00

32900-54000

16600 62000

41200 66000

51100 73000

75000 100000
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Arl c.o[p A&B ofl]cials who arc on IDA pay scales md on the rolls ol
Lhe Coboration as on date dd those sePdated on the account of
supemhnuation, resignation, voluntary retirement, deatb etc on or
atter 01.01.2017 sould be covered by this o.der'

rt Bedeftr A uniform fitment benent of 15o/o shall be provided to all
AGT-om"iur" on basic pay (incLuding admissible stagnation

Ents. li anvl as on 31.12.2016 dd IDA @ 119 5% as appLicabte on
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3\.12.20 o1.o1.2017
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ol revised Basic Pay as oD 0i,01 2017 dived so is less the
num oi the rcvise<l pay scale, pay will be fxed at the mininum

icials who joiled in rhe cxecutive scales on or alter o I o I 20 I 7
'ol direct recruitment shall be pLaced in the revised pav scares
re date of thenjoinins dd such oitciars will not be eligible for
: henefit under pay .ewison.

ncials whojoined on or alter 01.or.2017 in the qennive scares

moiion, rheir pay will be fixcd p.ovisionally in the.above revised
es till rcvision of their pay scales ln croup C Posts dd sade

du7



3. Itrclemetrt: unifom iale of 3% of Basic Pay will be appliaable for both
ent as well as prcmotion€l inc.emen|

dimum of three such in.rements provided the exeative gets
ratins of 'Cood' or above.

ri: In .ase of bxn.hjng of Pay, tbe Pay woltd be
s in Anne&.e- lu A oI the OM dared 01.08.2017,

monrh or September, october & November, 2016) as on
he leriodicity ol adjustment shall be once in th.ee months as

14 ule fip q' dci) DA pa)abl.I-oa 0L01.2017 ch8ll b" as

el conces$on facility would be outside the ceiling ol 34% of the
rks & allowdces shall be payable from the dateofissna..e.r
al drrecrrves i.e. r9.01.2018.

ncrement: In case of reaching the end loint oi pay scale,
br dllored ro draw \ra8n8.ion in.rrm-nr. onr aJ-r -.eI] vo

01.01.2017.

owarces l00oo DA n.' r-lyarion wilL be adopr-d for d-Ll rhc
.e.t 01.01.2017 shall become zero wiol link point ofAll lndia

,. Ind.x (Ar.Prl 2ool .qLdlror00rhi.hF -7tJ (eL-aceo'

0101.2017

01.47.20\7 o.2
0 t.10 2017 ).2
0r.0r.:014

roalh s.4 oc "dopFd o P"ym"ar or Derk\ & dlott-r
der din"rpn. d econes tpro mdimim oi raoo of Bd: P3\

alrowance out.ide the ceUln

d com?ensatory Alowances:

ng in North Dast Srales & ladakh Region

Perc€ntaee ofBslc Pa
Meghalaya, Manipur,

d, Tripura, Arulachal
, Mizoram and Sikkim
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P€lcertaee ofBa.tc Pa
ound Capital ToMs (Port
A&N lslmds, Kavdatii

Dimcu t Areas (Northdd Middle
South AndMd

ng Port BtEir, eDd.e
dweep except Kavdatti,

Diincult Areas (Little
d, Nicobd group ol
, Ndondd lslmds, East

Petcentade of Basic Pa
(Areas .ove.ed und.r

ret oI D/o cxlc.diture
. 3/r/2ol7'ErrlB) datcd

' (Areas covered uider
rell of D/o Expenditure
). 3/1/2017-EII(B) dated
o17)

OMN
r9.07.

ng in lsLMd lemtones of And@o ad Nicobd (A&N)

Jloqd "i . Fo se bg n rh" drflr 'Ll' dd fd nune dc--

' (AJeas .over€d under
relll of D/o Expenditure
.3/1/2017-En (B) dated
o17)

' (Areas covered under
.erv ol D/o Expenditure
. 3/ l/2017 Erl(a) dated

017)

more hd one category,
only the higher rate of

i.e- (i)/(n) md (iiij
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se rent allowance to the Group A&B ofrcials who de on I
es oi the corporadon will be at the fouowing rales:

Rate of HRA
laLion ol50 lakn dd 3bo!<)
Lation oi 5 laLh to 50ltl{h)

ii)

ni) The Hl

it

iii)

e) or HRA sdl be r_vi ed o )7oo,laoo & oo; lor X
ities respectively whcn IDA c.osses 25% dd lurther
)% dd Io% when IDA crosses so%.
lA on the above mentloned rates will be aPplicable
issudc€ of Pfesidential Direcrives i.e. 19.01.2018

,modatior:The instructions related to revision of lease re
leased accommodation p.ovided to its all executives would

Related Pay The instructions o. Perfomdce Related
cutives ol the ColpoQuon would be issued sePdately

rporation shall conrinue to conbibute @ 30% oi basic pav +I
s superdnuation benents like Provident Fund, Pension, Pr

rnt Medical Benett (PRMB)atd Oraiuity.
:isting Post Retirement Medical Benefit will continue to
to requirement of supermiuation dd minimum of 15 veds
rous sedice for oiher thd Board L€vel Executrves The P(

lent M€dical Benelit shall be allowed to Bodd L€ve] Execuhr
rt dy linkage to p.ovision oI 15 yeds o1 sedtce) up
tion of thct tenure or uPon attaining the ase of retiremer

atuity is payabLe to the emlloyees of the Corporation in ten
ulatron 37(i) oI CWC (staJq Resulatrons, 1946 md accordinl
,ised Gratuitt will become payable after dendhent in t
lt of oraruiry Act,1972.

The next pat rcvision would take llace in line wrth I
decided fo. Cenbal Government employees bur not later th

y revGiolr As per the pda s(iv) of DPE Oftce Memor@dr
2017 subsequent to implementation of pav.etision, l

I a CPSE would be reviewed aJter every 03 veffs dd if r

fa cPsE falls in such a way that the earlier Pav rdrs,.n n

dr/
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t oi more than 2ooo of av€rage
es wil have 10 be reduced to b.ing

PBT of last 03 yeds, then

who de on the rolls oa Lhe
lhereaJter, their Basic Pay will
(ii) & (in) of this order as the

DA shall be payable frcm
of omcials in the executive
alL othe. allowdces wiU be
Presidential Directives i.e.

Crou! C<neral Mrnrg€r (Pe.s)

e pay lackage would be revjeved afte. every 03 yeds to
affo.dability dd brina down the impact within 20% or ave.age
y€ds, I req!ird in Linc with thc DPE guidelines.

e of tmplementattor:

ry of all Croup A&B Ofli.ials
tion as on 01.0 L2017 orjoincd
cd as mcntioned in pda 2 (il,

).
3.

01.01.

19.01. 018.

cM (Mrs), c
AllRMr/cc eads lor cirolation to

with the request to upload on cwc

PA to Dir (McP), cuC, CO, N€w Delhi
(storase), Ministry of CAF & PD, Dettt. Oi Food & PD,

MD/S

N€w Delhi for intomatron

Yiu
7.


