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FET WSRO 7R
e
¢ faoeft, 23 famwav 2024
. desegdt/XIV-4/sdf —3era e it qF =gt & arenm e afafaerm, 1962 (1962 %1 58) #i
T 42 FIXT Y& ARAT FT TN Fd g, Feald AT (A9, Feaig Averme = (FHarige) e,
1986 ® fI¥ Here Fixd & foru Aefertaa fAfF= aamar g, ot -
1. (1) == At #1 "tereq 99 w37 A [ ((FHEgE) derad e, 2024 7
(2) T TS | I TR T AE & T givll
2. FeE T AT (A9 (FH=TEe) fafaae, 1986 (S =a# zae qeaTa 3<F AW wgr @ g) § [ffaw 2 4,
@ (F) T @< () FT A9 63T ST
3. 3% R = AR 4 =1 =g BT sroem)
4. 3 At § A 5 % e o2 Mefoted Rfeaee @ S, q9iqQ-

“5. T&T & GoId.- [AH & TT a7 AT T&T T GoIT FLA o6 (o0 TR TAHLT I T SI7 GAe-4 F 927 3 %
3U-iT (4) ® AR &

5. 37 fafaet  fafaaw 6 % v o feferfaa fofaas @ s, seri-
“6. fagfw wfgwrr.affore-4 ¥ a7 3 F 3u-ix7 (1) & A o= 6 ooft § Fglet w1 % oo g
STTErRTET & ST ST 36 T8 % 927 3 % 39-977 (5) § fafafde &

8485 G1/2024 Q)
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6. 3t fataaat #, fafaaw 8 & v 7 fMwfatea fafaaw war sromm, srafq-
“. et F AA.-IRIOE-IVF I3 Fsudn () i RAEr At i wadi Faa s oRkfe s w4 o
e sqamw g
7. 3 fafAat # fAfFew 9 & v o Feferfaa e war s, staiq-
“9. 9T T Tretar it Tk - FAvry & iy a2t & "eer & aeff i we=rfa i wirar swwor: afiforg-4 ue afifors-
5 # fafafae sgam g’
8. 3 fafaawt & fafaaw 10 F v+ wx Aeferfaa A= @ s, srai;-
“10. afeedterr.- o § fBfes 9=t o gy § afedter 6 safa affoe-4 F &7 11 sicaffoe5 5 o5
rfafde sgam greft
9. 3t fata=wT & fafaaw 15 F v w Rufeiaa A @ s, srei;-
“15. rafa o< sagar- e ° fBfes ot & "9y § wrafa o7 Srgar aifore-5 F 87 3 % 3S9-iwT (4) o
[ElRlEEE LGRS
10. 3 fafaawi & fAafRaw 31 % v w= Raforiaa AR @ s, srar-

“31. GEI.-THT T HF et § Fafaa 3uay 7RfAre-6 § AfAfae sram g v
11. 3= Rt & R 32 1 o T sroem
12. 3 fafaawi & fafaaw 34 % wame o= Raforiea AR @ s, sta-

“34. T T FIA AT q9A.-(1) T Tt FHATL AT U €19 F gL A I TATaid CHA1 797 g1, v a8
FaTE % forw wra Trg w1 AT (FEETR ST o= ArasieE gigdi & AfdiiTh) * o ug IgOr FA F g9
FT ZHATL gL

(2) T2 FIE FHAT ATS STETS & ATAT FIAT &, A7 U [ad 1 ATAT GHT AT gIT 3T TEF AT I ATAT il
F9T ¥, 400 Frareier #7 T A1 200 FFardtes & sffe & 39 e & am= & o us fam &1 am=n a9
AT ERM

(3) STET TATATALIT TF Bt €T o HIAY gl & 3¥ TH a1 Tiaad siaarerd, al U 14 [<ad # 98 T80
A o ol SAqATT BT &Y AT ATAT THA AT ol gl

(4) ST TorefT FHATLT T 3EF TaF F ALY T ST AT FTaT €, qT T qATe T €79 8 FTAE g
T FT I 9% 98 T FIA & = Al FATe, UH FHAR & 39 I AR Gel Aqacd Hiah [A=ad Hr
ST

(5) T I FHATL TT TGO T T AT AT ITART 61 f547 90 w=2oe a2 RATE F7ar g a7 98 T80 997
T AAILFT AT TTHAT HT AT FLA ATAT SATAFAH HAT % el AT sraawrer @ § (ITAT F q97T FT
ATt L gU) STAT AT ST

(6) TT ULV FXA F THT Wl ATHEAT el & (oard el AT Fhre A7 Aty v Fataa ggr % arer sier s
THRAT 2

(7) U= T FHF FT AT F FAA, FHAT H ST T2 ATAT ST 377 39 {Oeer ¥oe a2 9@ 4367 g
H 9 YTH 9a9 & a¥1&a< 98 T F4d & 49 &7 §a1d AT SATUAT ¥ a8 @I 9F 98 AN T
frra = o forw off o g, Stet & 39 wamrate AT wE om

13. 3 ARt ®, afifore-1 & v av Aeterfaa afiforeg w@r s, staia:




[T [1—=vE 4]

HTLT =T TSI AT

Tifare-1
RgRF, sraamaaTEs F1EETs, i i AT & forg asw sriessy
(fRfs=w 6, 60, 68 st 69 3fET)
e arfeq srfgfoT e ara Tt RGIERIER]
) ENEEIE qEH TSI ENEEIE ENEER
E RS
LR qrfeq
Soft
(1) (¢4 3 ) ©) (6) @)
1, 3 sfw ey fAaw RERREEIED aft  |Fer afaf IBESEEIES
ITH T
2 £-13T £-2 EEEAEENED IBESERCGICES aeft warer Ao TR i
THTE)
3 () [RESENCIEE R HERPEIRE T Cl: RERNCEED [RESET
o TETY) :rﬁj% F ey (9T TETE) R S
(Feret TE-11l) e (A9 |[SUg AgTEeE IE | aut e EEEREENED
HHTY) F & yETE (T ST
(=) e (W | wErEeE (wa | 'l |9y EEEERED [RECED
BUEEIRIER] ) FETe) (FITTT FETErT) CIEEREIE )
(T=-11l & TH-VI)
4. -1 ) TE-ll
() s (q=a | SAY veHE Ty CEIDICEE LT STY AETIEEF
HHTY) (T JHTEA)
ZEIREIDIEE
(@) fgor (AME | SAY YEUE aefy EREERED SIY HETIEaF
HHTE) . (AT HHETE)
(BREEIRIEE (FTHE FHETE)

feoquft: Hag srqemEATEF ITTAFTET i sTafRata &, AT F1E AT TIEFET AqATHATHE ITTAFET F =TT § F1H
FIAT g, AT AT IFAL ATTARET ST AT T qATAATRA ST & €T § HA H7 A2 e a7 +
ALTEATHS TTIEHRT o & | HTF e o0l T H SAEATT TR 37T At STrerahr fAaerd are grm

14. 3<% fafeawt & affore-2 =1 <9 B srovm

15. 30 fafaast % afifore-3 & wara faferfaa s warfoa frar soa, ser-
gffarse-4
Lk
(fafa=w 5, 6, 8, 9 3fi% 10 2fEm)
1. @ANTEET
Tg Tifere A # Fai A g0 AL S atel 9a1 & Hare a9t 98t & forw a6t wiaat g grm
2. gfeamamd- =& afifors &, sta aF & @asF & sterem srufera T 27.-
(F) TG TIIARI T "AIRAAT F TATATSI 6 AT =H Hael | ATH(2d e TR i 2l
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(@) Feft fafafde ug & d@99 ¥, “Fgie wiemry & ag s, S d@&6tea samEE et 99 |
farfafds T mar g sfsma 2);

(M) "FHAT" & qg ARE, ST A S Qoo qar § g, g e siata Sagce a1 st ar stEar

FHAT el & ATHAT Bl

() TR F T querer AR St 2
(%) 'TARer Hee & FEra seror A &1 e Jee srfaa 2

() "wiiEga Afew aRErE" & ot s v wx e &1 sxaem #3 are fFT oft srfda s TRedaa
et sraamh & g, & =0 war A g e G @ 8; s

(@) "sRfAgRe" & Gt awrd a1 dd-awardt @ a7 afeas HeeT ITHT AT Fed 1T ALHE AT TST qERT AT
T T[T &7 & TATHA & T a1l T enrg § Stafagie 9% T Fe=ms 6 747 i )

3. SEeTRR TS 3 TR HT G

(1) TR & a9t FHATRAT FT TG FTST AT T-TFLHT FET F €T F a(1d g1 o f&fss w=q2 a7
FHATIT % TEATH A AqHTT A1 SfedA T 2

I FET TEATH AT

-9 EERETR) FTIHRT IBELED (ATHTT ) [FTAFRTEY =9 | 150000-300000 =73

e (@RAE)/FAEE FRaw (Fa)/FAEErT [eas

(. qeare ()

ZTT 9% g9 &%

efi)

€-8 EEEEOR FAE WETTAET (SIHI)/AE FETIEE (THAH)/FTE | 120000-280000 #
AEvE YT (fae)/ayg geraads (Ssiaa)

37 ECPEIR] Y HETTEErF (FTHTT)/STS HETTSeF (THA160)/ST2 | 100000-260000 Fr
AETE Y (Faea)/sos agmvEys (Ssihf=e)

%6 BEPEeT TETIAF (ATATA)/ HeTIders (T FETIEEF | 90000-240000 #H%
(EsEREEEERESURREL)

5 PECETR] ST HEIEYE (FHT)/ST WETAEEF (THAR)/ 3T | 80000-220000 FH
T (fAed)/ 3T AgTIae® (S =ay)

T4 EERETR) STY YEHF (ATHT)/SIS Tae® (TRAT)/STS Ta8%F | 70000-200000 7T
(Frea)/sars waer (SSNTRat)/ a9 weers (TsTmT)

£3 BEEEIS TS (FTHT)/TSE (ToheArht)/ e (Fed)/ &€ | 60000-180000 73
(ESTd)/ werge (TreraTe)/Saas (T gaT)

32 EERETR) 3T TEHF (ATATT)/ 3T TaegF: (THRATRN/ ST T9&9%F | 50000-160000 FTr
(FBe@)/ 39 weg® (SSHHaET)/ 3T Jaes (ISTATHT)/
EERCEERCIECIREEL

.1 EELERRE TEAE  TAAF  (AATA)) WETIE TEEE (THRATR) | 40000-140000 FTH
qerE Jaad () Temas TaaF (SSHadt)/ qegre
TG (TTSTATHT)/ T Taersh (Fr=reia 4an)

TH-VI UEE eI D I DEa R (FTHT= ) [T (TFATHT)/FTTFTET | 32000-99000 2T
(TrsrTeT) /RSt JgrE

TH-V R YEghT | FHS FEFET (AAT) FAS FREEET (THRA) | 29000-93000 =03

FACS FIHHTT (TSTATHT)/ Fits [t Tgras
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-1V T | TN 9T U2-1/afs Tars F1 ATew 27000-90000 =T

-] T R | AT HETAE A-||/EETF FE AT 24500-87000 FTr

-l UESECETR 23000-84000 =7

-l T yggdhg | AR U=-I/SIY gwearEn/  FueTEl/ AR/ | 22000-78000 F
RIS ATAT/ATAT/ETTT

I ; ITLIH AR [T TTTHTAT T2 AT & TAT TeATHT TATHTAT § A0 G TAIterd har Srosm)

(2) ST, AR, F@edtl, FaTiaegi, Jog oY 7T FT00 § ITT g arel Rrdi & dae § e yqat
T FARTT Wt & e F [t F e & qma 9 ((TEee) =anr g saefe T i

STTUAf

(3) &ftT i@ AT TN Y@, TATH SATA=cT & 87 37 qaiaq [Haers gy 999 &9 § qaed 9 &
Tt swraters & stfafes et sroar (7fz #r2 gn) 1 fEawor ft saey e srosm

(4) T # fferted sTies 90 a7 srfaft 98 g

EUEETRA e & Jat
IBECETCIS ATATHTT 5-6 FT T FIE oY T2
JITE A T FTATHTT 5-6 FL F FUL FT Fs IE|

T 04.11.2008 # s AR AEid & o 99T-997 9% ST i

(5)  #ATHa "I o, FAgRE TfesT F sTued & forw Saertt f oroeT i = efT ThRAT I qur
Frarferferd STrersTy & ol T STIHTEA o 3 T3 AITd TST FI & oI ITTEga Hham Sosm:

I fagfe wifeers
31 3T FUT warer e
TH-VI T A e (A |@9Te)

STt & F:-9dT qreTead: Fefertead Jat & i o
(F) got foFToa/fAh arfsraeor & areaw & ®eft adt abwam {UF-5, -1, -3, -5 (Fad dedd ULl & qreqd

)}

() MELTF AZAT L@ aATel AT ety it wr=fa

(1) A=t F Ade aqud FE0T ST ST AR, IR & @A Hal Y A7 Gfedd daeT F ITAAT A
gfafagfe
() FET ST TT FEAE, LRI & T ARl ST T qiea® qFed ITAT F TG <h I FHATAT FHT

SN

(F) FEIT AT ST AR, AT 6 a0 FHAr i =7 qfects dFe? F ITAN AT THE 94 JT T
ufierfeat afga geiag afeas fvee dafaat a1 vwfafsa Fsh fTfies dufaet & w7 -5 w7, sewe udn

() T F wrteds fgia, afs w2 g1, F gfeva e o g e afafSa et & e ararerm)

5. el o farsmuat $i stfergmmT: (1) FersTer (Rt f stfart sifergsar) sferfa=w, 1959 (1959 #7131) F
UGl % ATATE, TI Al FUEATA X (A9 F2d g0, F e 9 q qfenansti w7 aqaeor A o quw
FaqaTe, Tad 78t &1 F3E Ao Fiad | sfagi=a o s siw g $REw #4ar aea, e st
THH FAgh AfHeor it sEreet 97 I9afefa foar sroam
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(2) U & srfateer, e &1 Tomme qamETE, TP Aar S E guT o= § @S F wwree &
AqTeAw F S srferg=a BT s

. giRe ¥ fForg TrgaT six o= ad-(1) TF Y& & &l % oI Semes(a Aferd stear, oy, sqed sie a7 afd
T STEATT ST AT ST HHT-HHT 77 T F sr3er 317 fafatses 7 st

(2) T AT ATE THTOTTS H TfAw STeafafar 7 sy % THr % =9 § w=higa FFar s

(3) STE=d ST AT AT SAASAT, qATE dfawt, GRS (Treseg2r) i UHT o Tavt & Avatian &
FoT # oy farfarer Y STosfy, S e " gy qua-aw e fafafEse B s

(4) srafe srvreff =ieft wet & forg off 9T 8, T qE 3% 919 e & Sfa| g aF A 8§ w79 7 w79 5 99
T T AT ET TAT I8 % [0 sraredh qeafors sgar araaet &l O Fd gil

. Fa=-(1) e g v Saree FranT a7 fes sfseer grr BEmaat F a9 § 9T I SrEEdl F S aw

sregfaat 7 oat o At wantt o foro forfera wdyer a7 araren % forg gemar srosm

(2) wH-V 2uft: vg-V 9ft F ug F o =9+ Fae orfea o & areaw & B s srerfi g forfaa

TAT § TTH Sl % SATHATT ST TRAAT o AT T TAHF Tqer g1 F6am o) /e gy a3 & 1
eIt & e #1 AfafEse/AsmT arear aMEs F dqET 39 g FEarasii S THIIE| & JeAT9T &

o oefaw & & AT AT IS ST THOOE & g 97, Fyte ® forw 3w amw o aw
srerfeiat 1 o §er @reaw wfarweT % sreras & forw wre saree B g e frr st e
STTEERTET BT ST T 6 AT o 92 T & et & Agics &7 yeara s o s

(3) $-1 3fT £-3 Fyuft : 2-1 Fofy & vz F forw === forfera aeaT sie averrerTe & "reaw & fhar SToem) |reaTerTe
¥ forT g ST arer srerta v "t arrera: aE S arer Rfr f et § 05 @ ¥ wafgw T8t
T FTeTeRTe o forw erfeferee foru T srerfarat 1 fafaface ST # aremenT i a1, 997 3T 2=
F F H grua AT Sroem e F e suftad g arer sttt &, gt i sraeds g, o
STHTOTT=T T&T TEATASAT 6l G TFd 6 T SHAT9 THOTST T q FAT T, VAT T F3 9%, 3 7 al
TTEATERTE | U I ol SITHTT &T STUIT ST T ¥ v ATAT T T ITAT FLel Al AT & SATUI

2-5 quf}: -5 Al F T F o0 === Faor ATATRT/ATEET ¥ =1 & qreaq 7 & srowm)

(4) =g Gl 7= Gfifa § =Eaw G ge9eT arie e =F99 Gt w1 T 9 GET F q6T-a697T 97
ST ATTEeTe (gidl & SIaTe AT STTosT|

(1) STer +F et st & foreT off =92 & 9= a1 =it 7 10 =7 sffas Rfrat 9wt #3 & forw =3 |t
=T & 3 afsd &t St 8, SEeht ST METE gnt, -

(%) THT "Rt § sgia S/ Sasad § UF 986 77 UgET avt YA § UF q96 T ol
AETHETF HHETT FT U g2 gral g

(@) =99 FufaT F g3eai § § UF, Fg 98 AT JT & g1 AT Joudeds qaard § AT Sqgi=d Srraar a1
AT SIASATIAAT IT 377 AT At Jav qqad § &, AT gl Aley, UET 7 g1 9% UF Higar 9ae7
T Fata § omfeer R sroem

(2) st ffxrt & g, [ o == B ST 8, 39 & #9 g, U afutast § anfae w3 % forg sefa
qfgT F ged ¥ g7 g99 W Ry a7 arfgu afe smferd w@w % aqgia /s
SASTA/ARAT AfSF T #7 gear §9a g0 g, ar ouferd w7 7 A= F seEfua S/
STASITT/A TR STTeTT &l ATt et a1 ST 9T 2|
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(5) =-1 Foft ¥ IEH FUT & 92 & (o1, Forfea adteqn/araredTe gq SUtedd g are sreafeiat &1 [t =99
afafa grer BT sroem === afat fFair & o 37 agfadt F1 STIRT 3 S daterd 5ot & =t
F = & fou swafaa € afafy YW ofie o argar % w= & ffgle % o =g $n & aEr fi
forrfer wft sie fAegfe arfaerdy, oty === afafy & frerfert # v et amar g, ar fghke (Ggie)
F foro 3fora seer o #am

(6) === Ffufa/amea daras gt afeey & B ff Tomme F qmaer § gfveamor F o Tegar F w7 F amr
F UF 99 i RrErfeer S U 99 us a9 A srater & forw fafdmrer g s 9 | A i "
srtergfara Referant &t g as Jiied gRiT 9 | a7 ST § 919 TdreT g § T S

(7) 3g Foft/=Ead arer swatdat & et of 9oft § cewer o 7 gar #, === afuta/aas e, TRar &
AR T2 FAGH aqqq | ATTFTH 05 da7 Ifaal H TFQ 4 F qT IFAL LFAT * [0
FArRTReT/srHTET T g9t g

8. SITE:
ATCEA 3 Farel § AT 9% T9T AR FT TR F THT-T9T 9T T ARl T SIqaeor B soam
9. fAgfs F U+ geaTa:

T@F T2 H FghE, = st i S, FRE o @ga # i wiiega R ai=ms /s
FTT AT THTIOIG AT T Thea® & Teamae & arefi gim
10. e o< waer wfdreror (Gewemr ) (1) e o e & anfier g arer =t & st si/an

FATIATE T TIAAT IUSTAq Far o wH=r &1 Fow & &, Sfa, Bt siw ghers

THAAT ATV Haig T FT FHATT o7 GETT AT 3 ARG a7 6 QLT AT FAT AT ST 70

AT gU FHAT =l SFaeT g o ag IcaTe ofiT SHMERT & 919 @id i R & 9949 § TRmEre & & o

AT A TATH Fe |

(2) =T e WAL FT TF a9 0 FAGH Farer & forg AT Fiereqor =7 grm oo [gie arfesr *
AHIET & SATEHAH g ATE TF TETAT ST THaT gl TG TN FHT I T % Tl AT ¥ 5-3 F
g ¥ Iraterd fRaT StTomm

11, afReeT six gediae

(1) FET ST 5T LA, TEHT & ST WA oY =7 afecds T % ITAT  AHg<h I AHAT *

e, asft yritee fgieat 12 ama 6 srafy & oo aiefar o i, 9 sfeman se 12 /19 &t saty
T TLTAT ST THaT 3| FAwarea afErer sater afga aiErer safer & g & T qiteq & i &3

TS LU TATT FATE THTH T ST ThdT
(2) FHATL FT THATAT AATE(TT) TFAATLAF T FA T TeAT TS & AT qiesweor sraer sy
STTURTT| ST T TEe a0l ITH Tel gl SITaT, FHATL TATeTeie T
12. 399 g Fit qE- FHART A [gie a1 T=fa F qe=3rq 12 99 6 srater i F6E 9% T7F a9 F 78
AT | I gl TATAT G| TZAT A Jfeg TRATAT & T THTIT I g ST T ST0RAT|
13. Ja+ fFaw- (1) smifse et @dfed =Ean I Jqaae 9w & s
(2) et ot stratie srertda &1 == Frar STar €, I aaaa S 9% aaw e F oo afaesta
ot 3 srgeme R e s
(3) =T FEHRTLY HISAT AT Tra< gt a7 ufea® oy ITRAT § 7w g arer srefi=y #7 a9
AT &F STURAT|
(4) TTHIAE FATAT % AqHIET |, AT FHI-F0T 92 o797 FHATRIT & JdTH7TT S T TALTT Folel
T AT e T gl




THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

14. FaTgiy & Sg-(1) FHAT GETT AT & SAfaH 37 60 aT ¥ Mg IT7 F3 7% FATRGT 21 10, S
afed® 3o farwmT % anteet® fAgial & sqare e & i g

(2) TF FHAT, Sreht 5w i arire Gt 918 £ 1 aE 8, 78 e 919 % iy o & fartee gem

(3) FAT FT ATHTA AT % ATHTL, TAF FHATL % HIA-TAoqTa 3T TR % forw 3aeht IT=Tar S arar 50
ST 55 T AT A H T ATUIAT| T TTCEERTET 6 916 50 37T 55 T 6l A TTH FT Fh (et FHAT &l
THATE AT FT AL & AT LT 9176 8, TS 3T o7eqw A7 wfaver ur 71 Mg €9 9 s@e a7
ST 21 R i e -FAoaree e F forw stert gk gnfh

(4) THaqE Farghy e @fe e & adia B & afeewr & oo wd siv faar G @he F G
FH=T S AR Faret i qura w7 % oo 8

15.  wiwar s=me #it o oy Ao, Aas 9o F aqarey & q9g-9897 9% 9ol Ad F JgEr 9ot
stohaT sTTaRfara Fam

16. fEE==
Tfg == A=t &t =TT #3977 3¢ TATAT T | AT Tag AT HSATS ST gIdl g AT 3 ATTANT
H e Y, et A1 ey are STt €, a7 Meers et #r a8 Taasar gnit % 9g U "eg, AT,
FHT, ST AT FEET 1 g8 FF & TATSAT AT a9 ST A3 S Ateaf=as o s qediq
FATT U =T o7 AT 37w a9 g0 99T-999 97 S R U R st 7 o 1
&, STel o a2 AT T A &l

17. =8 T F A7 ST, AT T AT HTeT FIA AT oTi=F TATHAE HATAT 7 AT ST STHIEA %
et fAgers wear § [AfRa grft, sar & amvermeor Aam srfafaae, 1962 (1962 #1 58) Ft &M< 41

¥ 42 # srferwfaa BT smoy
TRfarse -5
EII
(R 9, 10 sl 15 2fRm)
I weerf gant 3q

1. fRer-(1) FaRa aftm § e F Al S99 o gdgf e F a6 =07 aermoor
ATEFRTIAT I AT g

guft CECIE) AqAT

21 ERREERED 40000-140000 &7
£-2 ELECED 50000-160000 =91
-3 REGED 60000-180000 =73
4 SRR ERET 70000-200000 =9
-5 ERREIFERET 80000-220000 =9
-6 RERPERED 90000-240000 &7
27 SIY AETIEEH 100000-260000 =93
3-8 T AGTISEIH 120000-280000 =73
-9 EIREARREELET 150000-300000 =73

(2) Y = 7 Hifea wrrwTe & foro s fro o e, e i &ar # f5 & s aarfaga s s
T d¥g F AATd, TEF 1 FEATT e 9 A oo FfHE 9% g 9] 99 2l
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(3) TE 3T ATIHTRAT T AN Aol & ST Feaid ATOT 7w 7 gfafagi o2 € a1 S 1 &¥ree #it 741
T O TR (foraer) v gl
2. IR Rgia @R sew

(1) % AW F T § FealT A0SR AR siia i e Seae #3 & [frgia &1 974+ F7qr g 3 394
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T ITeq F  foIT IUIh a8 TG Fideh SR FAT § ¥ T8 THIE THY FHATAT FHl THTT

fRrqoraT, Freret, TaaT 37 aHary AT w5 F o Treatted #3471 2
2) URETAT €T F FHATL ST AT ATLAH F ATET T 8 37 ATTFAT Tfqera & A8 AL Eis & forg
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F o7efie grfy, ST fo6 arvemer A sferfeem, 1962 (1962 &1 58) #it &meT 41 ST 9T 42 # srfahfara
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(8) ATl T gl & TohefT srear T Y 2T 3 AT ST ST qohedT B

(9) AT TEHATA Gl T Y& 6 AT HHATL FIT Gal ATAT NATAT HT ATH ISTAT ST FhaT &l

18. ARSI GeT HT THQIHLT
1) ST GET T THGHL Fi e a9 § S(eHaH &l AT hAT ST Thal g S U a1 § =gaq 10 &7 wwm

2) YCIF WA H AT gl ad ThalFd il ST T FHATL 6 Gel @Td § THa 0 & 97 FA F F7 30
AT &t arfSTa gt a=mam 2n

3) =g, wiaey T8y, e Mt &t TOET FId 9T T ATH Fl Aq 6 €9 H Fal ({47 ST

4) FATAFGRT F 0T 7 IIT FHATL FT AW &7 AT AGATEATHE AT F STATAT HATHIT g il ATATT
2 ST &, q7 FHATL STHT GigAT 6 AT T AT gl 6 AHaH0r HT g6l 2l
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19.

20.

21.

5)

AT 3T o TT T8 AqF el T AHIHL0 [Heteriad afora erdi el T .

(F) ARTT GET TAT AFTATT Gl & THAHLT &l Fof a1 300 F&A7 (TS ggr 3w 14 aa7 ggr 70
forerRe) #r gt

(@) ITT GEr FH S T &1 o AqT GGl & AHAIH il STTATT &7 SATUIAT|

() STfSTT gEr § FHT AT T FIA F O, Sref-aa GEr F1 Fls FELET " T8l gl

T TRAIHA & WA F 0T A 9q AT AGIATE A (W) F ATATT Gl TRaH0 (AT SO, T
THH T TR AT, FTAaTEE/ TATATTS ST S ST A $f/AT S, IfE A 8, oA 98t g
TET THETHL T TUET AT & 30 &7 F Sreme aw it Srusih|

ST T ATIH AT

A ITTAHTLT FIT et AT T AT o7 AATAIARATSAT o HIL0T Gal | ATTH Sl I JATIT ST FhaT 2l

Tt Rafa #, FH=TT &7 39 fGF ¥ S o wer Sro e | R am # o wEmr ge, e
T I¥ ST % 9 A I M0 g 3T T8 folw FH=ATET &7 97eam & AGare I00 & (o0 agq (o 10
FTEqTa =T = T Sl ST

HIATT ATHAT A STTTT TGRS AT ST-AAT GRS I U (FLT BIAL) HLAT

ST Tererd H TgAtd § T FHATT FT Feal T TN Aw § gAY F@07 gfeds a9 399 | a97
= AT eaeTaeer g At Rufa #, dafaa FH=r # wamiaer =, gar F s (S ghi/ee
TAT FET) FT ATH AT ST TFhaT g1 TAT, SAALORAT IS HT Uk ITH F AL ITF § T 1 arrg
T FHAT 6 GTd § STHT AT Gal AT AL a9 Gel & gae § 59 dod § FHAR! T 8, FH THAeT qa1T
R AT STAT HT TRHATIT FLAT AR TN

QrETIOr

1)

2)
3)

4)

5)

6)

7)

FoReT FHATLE & et it STt @ 16 98 gat I S & 92 &9 8 F7 15 (T58) faT 95 smaes ¥ =7 aqw
arfeaet | forfaa w=fafa gt ) UAT Tafery T STar § aTfe T949 T S0 | To7aeT § a9 & o
AFYTF HAEAT FA & (o1 g2 Ta et 7|

FHATL AT ST | STATIFT ATIRATT T STAITHATHE FHILATS 0l ST Tl B

"FRSAT A" AT AT & AT AR[ A (UqeT gl ATqed Gal, T @A Gel AT TS oA il gal
#¥ st IO TEl QU ST

FHAT, TS FaT & Faied w2 A7 37 § AT geT =27 T3 8 67 36 e 1 e 9T Fgre AT T g
T a7 FETEadt AT (CHTET | Tger T qaT i GIeAT T TET FIIH AT ZHTE T (SHET AT ATHeT 27)
FHATL & Aqg 9, F5rF arfersmrey 7 39 gar & of, 98 39 ger & [@ATIT T § TFH AT THL df
el | qiafdd #7 g%dT § ST Foie a9 & dq a& 7 A7 e gl R S F 997 39 w7 off,
TR AT ATAHTT F L 9T UH TRATA FT 19T A8l T ThaTl

ST Iuataa & foar, srwlEas ger & Fam, B ot s 1 ggt # ET ov T E g &
T AT I FH | T (AT ST FHaT g

STH HIE FHATL ATHEHF el & (qard el 7T T T Gal a8, I Gigdl & a9 | o areil gar
T el HIAT STTUAT; TATTY, STAFTLT TZ AT J18 | SATST ST qhaT &

22. = — 7fe == fafaaw &1 foa=m #3727 378 T91E 537 § FIS T9g AT FSATS Icae grdl g AT Iqh SATIANT
¥ T FHY, SEia A7 e are STt 8, 97 e dee v ag wadear g F ag US Heg, FweArs, #9, s
7 F3ERTT 7 3% F3A F TAIST AT STqaer ST F3 S AT o o stefiq a9y 10 S sie Efeet
T el TERTE G THA-THT 9T AT T30 70 FFfy srqaer & o1 1 21, et a% a8 A\ 9% @y 2n
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23. e it afRF - =7 A=t Fr Gefaa w1 f afte Fees oo § @R grft, s vemafas e fiv w51

AT oTETed & qedi= gRfr, ST & wiewmeer e aferf=em, 1962 (1962 #T1 58) #T omer 41 3T a1y 42 §
FferRtaT gl

=t T ¥, "ETHae (FTH)
[Fr=sTae-111/4/317./1853/2024-25]

feroqor e fafRem I & TSI, STETeT, AN-3, @ 4 7 STfeREEr @' CWC/XIV-4/4To ., AT 28 Fas,
1986 T THTTAT fohw T o e qeqaa § fAwforfera srfang=mT deasit gy gentera o T

1. s i/XIV-4/eaT. T 1 o1, 1987

2. HEsegH /XIV-4/eT. A 19 57, 1987

3. HresegEt/XIV-4/FT. AT 19 5[, 1987

4. HrEsegH /XIV-4/ET. arE 29 S9a<T, 1988
. HiEsegH/XIV-4 /€T, T 24 54, 1988

6. wresegH/XIV-4/9T. TiE 9 S, 1989

. "Hreseg= I/ XIV-4/9T. aE 24 Fa97, 1989
8. wiesegH I/XIV-4/fl. arira 15 @y, 1990
. "Hreseg= I/ XIV-4/9T. T 26 FTF@T, 1990
10. HresegH= /XIV-4/9T. aréra 30 749, 1990
11, Hreseg@ i/XIV-4/sdt. arira 21 faEaw, 1990
12, Heseg# i/XIV-4/d. arira 8 w3atr, 1991
13, #Hgseg# i/XIV-4/sft. arira 17 7, 1991
14, HEseg@ i/XIV-4/dT. T 4 TFgaT, 1991
15. Hreseg# i/XIV-4/9<t. arira 18 fadaw, 1992
16. Heseg® l/XIV-4/sdt. arira 29 fagaw, 1992
17. s @ i/XIV-4/9t. T 17 w7, 1993
18. Hreseg# i/XIV-4/9<t. qTra 8 7T, 1994
19. Heseg# l/XIV-4/s. arira 28 AT+, 1995
20. HesegHl/XIV-4/At. T 14 T997, 1995
21. Hresegdi/XIV-4/at. T 30 e, 1996
22. Hieseg# i/XIV-4/dT. aTiE 28 A, 1998
23. HesegHl/XIV-4/9T. T 19 9, 1999
24. Hresegdt/XIV-4/at. T 10 5, 1999
25. #HEsegHl/XIV-4/9t. aiE 2 fagaw, 2002

¢

~

©
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26. HEsegHl/XIV-4/9T. TE 27 wa<T, 2004
27. HresegHI/XIV-4/at. i 30 AT, 2004
28. Hiesegdl/XIV-4/9aT. T 28 Sa<t, 2005
29. Hresegdl/XIV-4/9t. T 1wy, 2006
30. HresegHl/XIV-4/a<t. qTirE 31974, 2006
31. Hresegd/XIV-4/9T. TIEE 28 7997, 2006
32. HresegHl/XIV-4/aT. TTEE 28 749, 2006
33. s /XIV-4/57T. ardie 18 T, 2008
34. HresegH/XIV-4/ad. T 17 wva<t, 2011
35. HiesegE t/XIV-4/5ft. aiteE 17 swast, 2014
36. Hresegd1/XIV-4/aT. T 11 309, 2014
37. wHiesegdl/XIV-4/9T. TirE 28 @Y, 2014
38. Hresegdl/XIV-4/at. i 21 [Fdaw, 2015
39. HiwsegEi/XIV-4/sf. ariie 30 7947, 2015
40. HreseE/XIV-4/9<f. arira 30 fawa, 2015
41, Hreseg i/XIV-4/si. arira 23 fadaw, 2016
42, HreseEi/XIV-4/9f. arie 18 fawaw, 2019
43. HEsegEt/XIV-4/st. aiE 18 fagaw, 2019

CENTRAL WAREHOUSING CORPORATION
NOTIFICATION
New Delhi, the 23rd December, 2024

No. CWC/XIV-4/Rectt.—In exercise of powers conferred by section 42 of the Warehousing Corporations
Act,1962 (58 of 1962), the Central Warehousing Corporation, with the previous sanction of the Central Government,
hereby makes the following regulations further to amend the Central Warehousing Corporation (Staff)
Regulations,1986, namely: -

1. (1) These regulations may be called the Central Warehousing Corporation (Staff) Amendment Regulations,
2024,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Central Warehousing Corporation (Staff) Regulations, 1986 (hereinafter referred to as the said
regulations), in regulation 2, clauses (h) and (k) shall be omitted.

3. Regulation 4 of the said regulations shall be omitted.
4. For regulation 5 of the said regulations, the following regulation shall be substituted, namely: -

“5. Creation of posts.-The authorities competent to create new or additional posts in the Corporation shall be
those specified in sub-paragraph (4) of paragraph 3 of Appendix-IV”.
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5.

10.

11.
12.

13.

For regulation 6 of the said regulations, the following regulation shall be substituted, namely: -

“6. Appointing authority.-The authorities competent to make appointments to the grades of posts specified in
sub-paragraph (1) of paragraph 3 of Appendix-1V shall be those specified in sub-paragraph (5) of paragraph
3 of the said Appendix”.

For regulation 8 of the said regulations, the following regulation shall be substituted, namely: -

“8. Sources of recruitment.-The sources of recruitment to various posts specified in sub-paragraph (1) of
paragraph 3 of Appendix-IV shall be as specified in paragraph 4 of the said Appendix”.

For regulation 9 of the said regulations, the following regulation shall be substituted, namely: -

“9. Procedure for recruitment and promotion.-The procedure for recruitment and promotion in respect of
various posts in the Corporation shall be as specified in Appendix-I1V and Appendix-V respectively”.

For regulation 10 of the said regulations, the following regulation shall be substituted, namely: -

“10. Probation.-The period of probation in respect of various posts in the Corporation shall be as specified in
paragraph 11 of Appendix-I1V and paragraph 5 of Appendix-V”.

For regulation 15 of the said regulations, the following regulation shall be substituted, namely: -

“15. Seniority on promotion.- The seniority on promotion in respect of various posts in the Corporation shall
be as specified in sub-paragraph (4) of paragraph 3 of Appendix-V”.

For regulation 31 of the said regulations, the following regulation shall be substituted, namely: -
“31. Leave.-The provisions relating to all kinds of leave shall be as specified in Appendix-VI1”.
Regulation 32 of the said regulations shall be omitted.

For regulation 34 of the said regulations, the following regulation shall be substituted, namely: -

“34. Joining Time.-(1) When an employee is transferred from one station to another, he shall be entitled to
joining time for seven clear working days for preparation (in addition to Sundays and other public holidays).
(2) If an employee travels by air, travelling time of one day shall be admissible and in case of road or rail
travel, travelling time of one day shall be admissible for travel of 400 Kms distance or part thereof in excess
of 200 Kms.

(3) Where the transfer is within the same station and involves change of residence, joining time of one
working day shall be allowed and no journey time shall be admissible.

(4) When an employee is transferred on his own request, the intervening period from relieving at the old
place of posting and joining at new place, shall be regulated by grant of leave applicable to such an
employee.

(5) If an employee reports at the new station without availing full entitlement of joining time, the un-availed
portion of joining time shall be credited to the earned leave account (excluding the journey time) subject to
the ceiling limits governing the procedure.

(6) The joining time may be combined with regular leave of any kind or duration, except casual leave.

(7) An employee, during the period of joining time shall be regarded as on duty and shall be entitled to be

paid joining time pay equal to the pay which was drawn before relieving at the previous station and shall also
be eligible for House Rent Allowance as applicable to the old station from which he was transferred”.

For Appendix-I of the said regulations, the following Appendix shall be substituted, namely: -
Appendix-1

COMPETENT AUTHORITIES FOR APPOINTMENT, DISCIPLINARY ACTION, APPEALS AND
REVIEW

[See regulations 6, 60, 68 and 69]

Sl.
No.

Grade Appointing Authority Competent to | Appellate Authority Reviewing
Authority Impose Penalty Authority

Authority Penalty

1)

O] ©) (4) ) (6) Y]

E-3 and above | Managing Managing Director | All Executive Committee Board of
Director Directors

E-1and E-2 Managing Director (Human | All Managing Director Executive
Director Resources) Committee
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3. () Regional | Director Regional Manager | All Senior General | Director
Office (Human of General Manager (Human | (Human
Resources) Manager Rank and Resources) Resources)
(only S-111)
below
Director Regional Manager | All Director (Human | Managing
(Human of Senior General Resources) Director
Resources) Manager Rank
(b) Corporate | Director General Manager | All Senior General | Director
Office  (S-I1l | (Human (Human Manager (Human | (Human
to S-VI) Resources) Resources) Resources) Resources)
4. S-1and S-11
(@) Regional | Director Senior Manager All Regional Manager Senior
Office (Human General
Resources) Manager
(Human
Resources)
(b) Corporate | Director Senior Manager All General Manager | Senior
Office (Human (Human Resources) General
Resources) Manager
(Human
Resources)
Note: In the absence of the concerned disciplinary authority, if any higher authority acts as disciplinary authority, then

the next higher authority shall act as the appellate authority and reviewing authority, and in case the Board of
Directors acts as disciplinary authority, the appellate authority and reviewing authority shall be Board of
Directors.

14.  Appendix-Il of the said regulations shall be omitted.

15.  After Appendix-I1l of the said regulations, the following shall be inserted, namely:-

Appendix-1V
RECRUITMENT
[See regulations 5,6,8,9 and10]

1. Applicability.-This Appendix shall apply to all recruitments in respect of all posts in the Corporation, except
those which are to be filled in by the Central Government.

2. Definitions.-In this Appendix, unless the context otherwise requires,-
(@) “competent authority” means any authority designated in this regard as per delegation of powers;

(b) “appointing authority”, in relation to a specific post, means the authority, as may be specified in the
respective administrative orders;

(c) “employee” means a person who is in whole time service of the Corporation but does not include deputation
or casual or contract employees;

(d) “Corporation” means the Central Warehousing Corporation;
(e) “Board of Directors” means the Board of Directors of the Central Warehousing Corporation;

(f) “Authorised medical attendant” means any qualified and registered medical practitioner, practicing
medicine elsewhere and so authorised by the Corporation; and

(9) “deputation” means the service of an employee on deputation to any Government or semi-Government
organization or public sector undertaking or autonomous body owned by the Central Government or State
Government or Union territory Administration.

3. Manpower Planning and Creation of Posts.-(1) All employees of the Corporation shall be categorised as
Managerial cadre and Non-Managerial cadre. Designations and pay scales of employees at various levels are as
mentioned below:
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Grade Cadre Designation Pay scale
(Rs.)
D ) 3) 4)
E-9* (*subject | Managerial Executive  Director  (General)/  Executive  Director | Rs. 150000-
to creation of (Technical)/ Executive Director (Finance)/ Executive | 300000
post by the Director (Engineering)
Central
Government)
E-8 Managerial Group  General Manager(General)) Group General | Rs. 120000-
Manager(Technical)/ Group General Manager (Finance)/ | 280000
Group General Manager (Engineering)
E-7 Managerial Senior General Manager (General)/ Senior General Manager | Rs.  100000-
(Technical)/ Senior General Manager (Finance)/ Senior | 260000
General Manager (Engineering)
E-6 Managerial General Manager (General) / General Manager (Technical)/ | Rs.  90000-
General Manager (Finance)/ General Manager (Engineering) | 240000
E-5 Managerial Deputy General Manager (General)/ Deputy General | Rs.  80000-
Manager (Technical)/ Deputy General Manager (Finance)/ | 220000
Deputy General Manager (Engineering)
E-4 Managerial Senior Manager (General)/ Senior Manager Rs.  70000-
(Technical)/ Senior Manager (Finance)/ Senior Manager 200000
(Engineering)/ Senior Manager (Rajbhasha)
E-3 Managerial Manager (General) /Manager(Technical)/ | Rs.  60000-
Manager(Finance)/Manager Engineering)/  Manager | 180000
(Rajbhasha)/ Manager (Secretarial Service)
E-2 Managerial Deputy Manager (General)/ Deputy Manager (Technical)/ | Rs.  50000-
Deputy Manager (Finance)/ Deputy Manager (Engineering)/ | 160000
Deputy Manager (Rajbhasha)/ Deputy Manager (Secretarial
Service)
E-1 Managerial Assistant Manager (General)/ Assistant Manager (Technical) | Rs.  40000-
/Assistant  Manager  (Finance)/  Assistant  Manager | 140000
(Engineering)/ Assistant Manager (Rajbhasha)/ Assistant
Manager (Secretarial Service)
S-Vi Non-Managerial Executive (General)/ Executive (Technical)/ Executive | Rs.  32000-
(Rajbhasha)/ 99000
Personal Assistant
S-v Non-Managerial Junior Executive (General)/ Junior Executive (Technical)/ | Rs.  29000-
Junior Executive (Rajbhasha)/Junior Personal Assistant 93000
S-Iv Non-Managerial | Warehouse Assistant Grade-1/Senior Staff car Driver Rs.  27000-
90000
S-111 Non-Managerial | Warehouse Assistant Grade-11/ Staff car Driver Rs.  24500-
87000
S-l Non-Managerial - Rs.  23000-
84000
S-l Non-Managerial Chowkidar Grade-1/ Senior Safaiwala/ | Rs.  22000-
Peon/Chowkidar/Safaiwala/Gardener/ Helper 78000
Note: The above classification is based on the existing scales of pay and shall correspondingly be revised on

revision of pay scales.




32 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

(2) Manpower planning shall be done by the Human Resources Department of the Corporate Office in
consultation with the Regional Heads or Divisional Heads with respect to vacancies arising due to
promotions, resignations, terminations, superannuation, death and other reasons.

(3) The Regional Heads or Divisional Heads shall also provide the details of additional manpower requirement,
if any, to the corporate office of the Corporation with adequate justification and duly approved by the
Director concerned.

(4) The following authorities shall create new or additional posts in the Corporation:

Authority Category of post
Board of Directors Any post upto E-6 level on the scales of pay.
Administrative Ministry* Any post above E-6 level on the scales of pay.

*As per Department of Public Enterprises guidelines, dated the 4" November, 2008 subject to amendment
from time to time.

(5) The Human Resources Department shall examine and process the manpower requirement for approval of the
appointing authority and the following authorities shall be authorised to approve recruitments and constitute
selection committee:

Grade Appointing Authority
E-1 and above Managing Director
S-VI and below Director (Human Resources)

4.  Sources of recruitment.-Recruitment shall normally be made from the following sources:

(@) Direct recruitment {at S-V, E-1, E-3 and E-5 (through Lateral Entry only)} process through open
advertisement or through appointed Agency.

(b) Promotion of departmental candidates possessing necessary qualifications.

(c) Deputation from the Central and State Governments, autonomous bodies of Government and other public
sector enterprises as permissible under the regulations.

(d) Absorption of employees-on-deputation from the Central and State Governments, autonomous bodies of
Government and other public sector enterprises.

(e) Lateral entry, at E-5 level, from the Central and State Governments, autonomous bodies of Government,
other public sector enterprises and reputed private limited companies or listed public limited companies
with similar pay or gross emoluments.

() Campus interviews from reputed institutes approved by the Board of Directors keeping with Government
guidelines, if any.

5. Notification of vacancies and advertisements.-(1) All procedures shall be followed in accordance with the
provisions of the Employment Exchange Compulsory Notifications of Vacancies Act, 1959 (31 of 1959),
depending upon the requirement of the posts, and accordingly, the vacant posts shall be notified to the Central
Employment Exchange and displayed on the National Career Service Portal, websites of the Corporation and its
appointed agency.

(2) In addition to above, the vacancies shall also be notified through publication of advertisement in the
Employment News and in the national or regional dailies.

6. Qualification and other conditions for appointment.-(1) The basic educational qualification, age, experience
and other qualifications with limits for each category of posts shall be as specified by the Corporation, by
administrative order, from time to time.

(2) The date of birth entry in the school certificate or Board certificate shall be admitted as proof of age.

(3) Relaxation in age in case of candidates belonging to the Scheduled Castes or Scheduled Tribes, ex-
servicemen, persons with disability (PwD) and such other categories as may be specified from time to time
by the Central Government.
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7.

(4)

Internal candidates are also eligible for direct recruitment provided they have a left-over service of at least
five years in the Corporation on the last date of application and fulfils the essential educational qualification
criteria for the post.

Selection.-(1) Candidates shall be called for written test or interview for various categories of posts on the basis
of their applications received in response to the advertisements by Human Resources Department or the agency
appointed by the Corporation.

O]

®)

(4)

@)

O]

(®)

(6)

()

S-V Grade: The selection for the post of S-V Grade shall be done through written test only. On the basis of
their merit as per the marks obtained by the candidates in written test, preliminary panel shall be prepared.
Number of candidates as decided by the Corporation shall be called provisionally for verification of their
original documents and testimonials as per the specified or advertised eligibility criteria. On verification of
documents and testimonials, final panel of candidates found suitable for appointment shall be prepared by
the Human Resources Department for approval of the competent authority. On acceptance of the final panel
by the competent authority, offer of appointment shall be issued to empanelled candidates.

E-1 and E-3 Grade: Selection for the post of E-1 Grade shall be done through written test and interview.
The number of candidates to be called for interview shall normally not exceed five times the number of
vacancies to be filled up. Candidates shortlisted for interview shall be intimated of the date and time and
place of interview in the specified proforma. Candidates appearing for interview shall produce their
certificates and testimonials, in original, together with ‘no objection' certificates, wherever necessary, failing
which they shall neither be permitted to appear for interview nor allowed to claim travelling allowance.

E-5 Grade: Selection for the post of E-5 Grade shall be done through interview or interaction only.

Selection Committee: The selection committee shall comprise of a minimum of three members. Constitution
of Selection Committee shall be done as per guidelines of the Central Government issued in this behalf from
time to time.

Wherever a Selection Committee exists or has to be constituted for making recruitment to ten or more
vacancies in any level of post or grade in any cadre, it shall have the following composition, namely:-

(@  one member belonging to Scheduled Castes or Scheduled Tribes, one member belonging to Other
Backward Classes category and one member belonging to minority community in such Committees;

(b)  one member of the Selection Committee shall be a woman from the general category or from the
minority community or from the Scheduled Castes or Scheduled Tribes or Other Backward Classes
community, failing which a woman member shall be co-opted on the Committee;

Where the number of vacancies against which selection is to be made is less than ten, no effort should be
spared in finding the Scheduled Castes or Scheduled Tribes, Other Backward Classes officer and the
minority community officer and a women officer, for including in such Committees and if it is not possible
to find a Scheduled Castes or Scheduled Tribes or Other Backward Classes woman officer of the requisite
level, a Scheduled Castes or Scheduled Tribes or Other Backward Classes women officer below the
requisite level may be nominated recording the reasons thereof.

For the post of E-1 Grade and above, candidates appearing for written test or interview shall be assessed by
the Selection Committee. The Selection Committee shall use such methods for assessment as provided for
selection of concerned grade of employees. The committee shall recommend on the rating sheet, the names
of those selected for appointment in the order of merit and the appointing authority, if considers the
recommendations of the Selection Committee is acceptable, shall pass appropriate order for the
appointment.

The Selection Committee or Human Resources Department shall recommend a panel of names in the order of
merit for retention in case of any future employment. Such a panel shall be valid for a period of one year
and the number of names in the panel shall be limited to the number of vacancies notified. Equal number of
names in the panel shall be kept under waiting list.

In case of lateral entry in any grade from the candidates in higher grade or pay, the Selection Committee or
the competent authority, depending upon the merits in the case, may make recommendation or approval for
higher start with grant of increments upto a maximum of five numbers over the minimum scale.

Reservation.-The instructions of the Central Government issued in respect of reservation from time to time as
applicable upon the Corporation shall be followed.

Verification during appointment.-Appointment to every post shall be subject to verification of caste, character
and antecedents of selected candidates, and their physical fitness as certified by an authorised medical attendant
or hospital.
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10. Induction training on appointment.-(1) Employees joining the Corporation on appointment shall be provided
with formal or informal induction training. The employee should grasp the functions, policies, regulations and
procedures of the Corporation. The concerned department should do its best to provide relevant information and
guidance to the employee and it is the responsibility of the new joined employee to learn with zeal and sincerity
and do his best to contribute to the value addition of the Corporation.

(2) Selected Management Trainees shall undergo such training for a minimum duration of one year which can be
extended maximum up to six months as stipulated with the approval of the appointing authority. The
Management Trainees shall be absorbed at the post of E-3 on successful completion of their training.

11. Probation and confirmation.-(1) All initial appointees, except those on deputation or absorption from Central
and State Governments, autonomous bodies of Government and other public sector enterprises, shall be on
probation for a period of twelve months, extendable by a maximum of another period of twelve months.
Services can be terminated during the period of probation including extended probation period without notice
and without assigning any reason thereof.

(2) An employee shall be confirmed with an order issued on behalf of the competent authority having
successfully completed the probation period. Until and unless the confirmation received, the employee shall
continue to be on probation.

12. Date of increment.-The date of first increment shall be with effect from the first of the month in which twelve
months period is completed after the employee has been appointed or promoted. The first increment shall be
released only on successful completion of probation.

13. Pay fixation.-(1) Initial appointment shall be made at the minimum of the respective grade pay scale.

(2) Wherever internal candidates are selected, their pay scale shall be fixed in accordance with the regulation laid
down for the fixation of pay on promotion.

(3) Pay protection shall be given to the candidate joining from other Government organisations or autonomous
bodies or public sector undertakings.

(4) With the approval of the administrative Ministry, Corporation reserves the right to determine the pay scales
and allowances of its employees from time to time.

14. Age of superannuation.-(1) Employee shall superannuate on attaining the age of sixty years on the last day of
the relevant month which is subject to revision as per Department of Public Enterprises guidelines.

(2) Anemployee, whose date of birth is the first of the month, shall superannuate on the last day of the preceding
month.

(3) The performance of each employee and also his utility to the Corporation shall be reviewed at the age of fifty
and fifty-five years as provided in the General Conditions of Service. The competent authority has full
powers to order for premature retirement of an employee who has attained the age of fifty and fifty-five
years, if he is considered to be inefficient or of doubtful integrity or medically unfit. Corporation shall have
a separate procedure for performance review.

(4) Premature retirement is independent of and without prejudice to the right of the Corporation under the
contract of employment to dispense with the services of an employee as prescribed.

15. Power to make procedure.-The Managing Director, with the approval of Board of Directors, shall lay down the
recruitment procedure in accordance with the recruitment policy from time to time.

16. Interpretation.-If any doubt or difficulty arises in interpreting these regulations or in giving effect to them or if
any lacuna, inconsistency or anomaly is discovered in their applications, it shall be open to the Board of
Directors to issue general instructions not inconsistent with the Act and the rules and regulations made
hereunder or any instructions issued by the Central Government from time to time to the extent it is applicable
to the Corporation for the purposes of removing such doubt, difficulty, lacuna, inconsistency or anomaly.

17. Power for addition or deletion or amendment to be made under this policy shall vest with Board of Directors
subject to sanction and approval of the administrative Ministry, as laid down in sections 41 and 42 of the
Warehousing Corporation Act, 1962 (58 of 1962).

APPENDIX-V
PROMOTION
[See regulations 9, 10 and15]
l. FOR MANAGERIAL CADRE

1.  Scope.-(1) Applicable to all Central Warehousing Corporation officers at Managerial level on regular rolls of
the Corporation in the following grades:
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Grade Designation Pay scale (Rs.)
E-1 Assistant Manager Rs.40000-140000
E-2 Deputy Manager Rs.50000-160000
E-3 Manager Rs.60000-180000
E-4 Senior Manager Rs.70000-200000
E-5 Deputy General Manager Rs.80000-220000
E-6 General Manager Rs.90000-240000
E-7 Senior General Manager Rs.100000-260000
E-8 Group General Manager Rs.120000-280000
E-9*  (subject  to | Executive Director

g;eationﬂfg post &t =3 Rs.150000-300000
Government)

(2) Not applicable to the personnel who are appointed in a grade for a limited tenure, superannuated persons
reappointed in the Corporation's service and to other personnel appointed on a purely casual, adhoc or
temporary basis.

(3) Not applicable to the officers who are on deputation to Central Warehousing Corporation or who retain lien
on the service of the parent organization.

2. Basic principle and objective.-(1) Central Warehousing Corporation as a Corporation subscribe to the
principle of generating growth from within and in pursuance thereof endeavors to achieve synchronization of the
goals and objectives of the organisation with the aspirations for growth and development of the individual
executives.

(2) Central Warehousing Corporation hereby declares that it shall be the Corporation's general policy to look
within the organization for suitable persons with the requisite skill, expertise, merit and suitability for
filling up the Senior Managerial position.

(3) Notwithstanding, anything stated above, Central Warehousing Corporation shall take recourse to lateral
entry at certain levels from outside to the extent considered necessary to ensure infusion of new blood
and fresh outlook brought in by specialised or experienced personnel from other reputed organisations
or departments or Government bodies with a view to sustain the vigor and vitality of Central
Warehousing Corporation as a leading and a progressive organisation.

(4) The promotion in the managerial level shall be as follows:

Grade Cadre Percentage of Vacant Percentage of Vacant
post on promotion post through Direct
Recruitment
S-VIto E-1 General and Technical 50 50

(35-Positive Selection and

15-(Limited Departmental
Competitive Examination)

E-1to E-2 All Cadres 100 Nil
E-2to E-3 General, Technical and Finance 75 25
E-2to E-3 Engineering Cadres 100 Nil
E-3to E-4 All Cadres 100 Nil
E-4to E-5 All Cadres 90 10
E-5to E-6, E-6 to All Cadres 100 Nil
E-7, E-7 to E-8

E-8 to E-9*

*Subject to creation of post at E-9 by the Central Government
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(5) In order to facilitate the fulfillment of the growth expectations, Central Warehousing Corporation shall
strive to create and sustain functioning of the managerial level officers in their roles and
responsibilities and to provide necessary scope and facilities for development of technical and
managerial skills and capabilities through training, job rotation, opportunities to serve in the field, job
enlargement and job enrichment. The managerial personnel are expected to avail fully of the
developmental opportunities as mere reliance of length of service may not be sufficient to meet fully
their growth aspirations.

(6) Consistent with and subject to the above principles and Corporation's philosophy, Central Warehousing
Corporation lays down herein its promotion directives for the managerial personnel with the following
as the objectives:

(a) to motivate and enthuse the officers for better and more effective performance by rewarding them
with the promotions to positions of higher responsibilities commensurate with their merit, ability
and contribution towards the achievement of the organisational goals and objectives.

(b) to lay down clear and unambiguous principles to regulate promotion of officers to available higher
positions consistent with the requirement of the Corporation.

(c) to ensure uniformity, consistency and fairness in the promotion of Corporation's managerial
personnel between various disciplines, regions and establishments of the Corporation.

(d) to communicate to the managerial personnel the requirements of performance, merit and other
conditions pre-requisite to promotion and the events and circumstances which might disqualify
them from being promoted.

3. General principles.-(1) Promotion of employees in the next higher grades shall be on the basis of merit,
efficiency, grade-service and suitability or selection. In view of the fact that such merit, efficiency and
suitability or selection can be meaningfully determined on the basis of assessment of performance and
potential over a reasonable period, there shall be a minimum period of service in a grade to be called,
“Eligibility Period” and only those employees who complete the minimum period so prescribed shall be
eligible for consideration for promotion to the next higher grade.

(2) The salary grades shall be grouped into the following clusters:

Grade Cluster

E-1and E-2 |

E-3 and E-4 1

E-5 and E-6 1

E-7 v

E-8 \Y%

E-9* VI

*Subject to creation of post at E-9 by the Central
Government

(3) The job responsibilities of various posts in their salary grades within the clusters have been clubbed and
shall be completely inter-changeable and availability of a vacancy shall not be constraint for
promotions within the cluster. Sanctioned strength in different salary grades in one cluster shall remain
floating, however, subject to overall strength not being burst. Inter-cluster promotions shall be made
subject to availability of vacancies.

(4) Seniority:

(@) The seniority shall not be affected depending upon the overall merit in the panel of the
recommendations of Departmental Promotion Committee or Interview panel provided the Officer joins
within the joining time offered.

(b) In case of same date of joining, date of joining in previous grade, followed by joining of the employee
in the organisation and lastly by date of birth shall be the basis for deciding the seniority.

(5) Cases of eligible personnel in the managerial level may be taken up for consideration of promotion at
any time depending upon the availability of vacancies and exigencies of work. Promotions shall take
effect from the date of assumption of charge of the higher post or the date of issue of order or any
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prospective or retrospective date as may be specified in the promotion order. However, to enable
promotions taking effect in a planned and rational manner and to ensure that anomalies and
unavoidable widening of inter-se differences are kept down to the minimum, promotion of employees
within clusters shall normally be made effective from standard date.

(6) The standard dates and other matters relating to eligibility shall be regulated as under:
(@) For promotions within the clusters

Meetings of the Departmental Promotion Committee (DPC) shall be held once in a year, normally
during month of May-June. The employees shall be considered for promotion on completion of
eli%ibility period of service in the grade. The eligibility of the employees shall be determined as on
30" June of the year and promotion of the candidates found suitable shall take effect from the
standard date of promotion i.e., 1% July falling after completion of the eligibility period.

(b) For promotions from one cluster to another cluster

In case of promotions from one cluster to another, the Departmental Promotion Committee (DPC)
meeting shall be held once in a year during the month of May- June wherein the candidates
completing eligibility period as on 30™ June of the year shall be considered. However, the
promotion of the empaneled employees shall take effect from the date of assumption of charge.
Also, an outside expert of eminence experience, in the related field, shall be included in the panel
to conduct personal interaction.

(7) Due consideration and weightage shall be given to the employees for the period spent in field units as and
where applicable.

(8) Competent authority reserves the right to constitute Special Departmental Promotion Committee (DPC) or
Review Departmental Promotion Committee (DPC) at any time in case of special circumstances.

4. Limited Departmental Competitive Examination (LDCE).-(1) The objective of Limited Departmental
Competitive Examination (LDCE) is to encourage extra-ordinary brilliant and talented employees at
operational level by affording them suitable opportunities for securing accelerated promotions in their
career and thus enthuse and motivate others to develop similar potentials, skills, abilities and capacities.

(2) The operational level staff who are eligible as per Channel of Promotion and offer themselves for
consideration against vacancies available for Limited Departmental Competitive Examination (LDCE)
as per laid down percentage shall be required to qualify Limited Departmental Competitive Test.

5. Probation.-(1) All officers promoted to the next grade shall be placed on probation for a period of one year
from the date of assumption of charge in the next higher grade. The period of probation may be extended
at the discretion of the competent authority but shallnot be extended by more than one year.

(2) Officers promoted to the higher grade, shall be issued a formal order of confirmation on satisfactory
completion of the probation period or the extended period of probation, as may be applicable. The
officer shall be deemed to be on probation until so confirmed in writing.

(3) If during the probation period or extended period of probation, the performance of the officer is not
found satisfactory or upto the standard required for the promoted post, he shall be reverted back to the
pre-promotion grade. After reversion, the employee shall not be considered for promotion to the higher
grade for a period of one year from the date of reversion.

(4) The officer shall be considered for confirmation to the promoted grade on securing at least ‘Very Good’
performance rating during the probation period.

6. Reservation for Scheduled Castes or Scheduled Tribes.- The directives of the Central Government with
regard to the reservation of posts of Scheduled Castes or Scheduled Tribes candidates in the matter of
promotion shall be kept in view while effecting promotions of employees.

7.  Non-functional up-gradation.-(1) To avoid stagnation and promote the deserving employees who are
otherwise not promoted for want of vacancies.

(2) Applicable for non-functional up-gradation from post of E-2 to E-3, E-4 to E-5, E-6 to E-7 and E-7 to E-8.

(3) All employees who complete the eligibility criteria for promotion from post of E-2 to E-3, E-4 to E-5, E-6 to
E-7 and E-7 to E-8 who could not be promoted for want of vacancy may be granted non-functional up-
gradation to the post subject to suitability and fitness for promotion.

(4) The non-functional up-gradation shall be granted with change in designation along with specifying non-
functional (NF) e.g., Senior Manager (NF), Senior General Manager (NF).
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®)

(6)
U]
®)
©)

The up-gradation granted shall be a purely Non-Functional Up-gradation, personal to the employee and it
would not bestow any right to the employee to claim promotion or deputation benefits based on Non-
Functional Up-gradation in such a manner.

All prescribed eligibility criteria and promotional requirements shall remain same as laid down for
promotion.

The pay on up-gradation shall be fixed as per general regulations pertaining to fixation of pay on promotion.
Dearness Allowances (DA), House Rent Allowances (HRA) and Allowances (cafeteria) shall also be paid.
All other perquisites, benefits and status applicable to the upgraded post shall be granted on regular

promotion only.

The powers under Delegation of Powers (DoP) applicable to the promoted grade shall be exercised by the
employee on regular promotion only.

(10) As and when the normal vacancies in the grade arise, the employees shall be considered for regular

promotions as per the normal guidelines. However, at the time of promotion, the pay in the grade shall not
be fixed again for employees who have been granted up-gradation under these orders. The subsequent
promotion of such employees shall be considered from the date of regular promotion in the grade.

8. Power to amend.-(1) Power to amend these regulations shall vest with the Board of Directors, subject to
sanction and approval of the administrative Ministry, as laid down in sections 41 and 42 of the Warehousing
Corporations Act, 1962 (58 of 1962).

O]

The Managing Director, with the approval of Board of Directors, shall formulate appropriate procedure for
promotion.

9. Interpretation.- If any doubt or difficulty arises in interpreting these regulations or in giving effect to them or if
any lacuna, inconsistency or anomaly is discovered in their applications, it shall be open to the Board of
Directors to issue general instructions not inconsistent with the Act and the rules and regulations made hereunder
or any instructions issued by the Central Government from time to time to the extent it is applicable to the
Corporation for the purposes of removing such doubt, difficulty, lacuna, inconsistency or anomaly.

10. CHANNEL OF PROMOTION AT MANAGERIAL CADRE.-
(1) GENERAL (COMMERCIAL/IT/HR) AND TECHNICAL CADRE:

15% --------- 35% ----- Assistant Manager E-1 (40000—14@)00) ---50% <+
LDCE In Grade S-VI
Employees in with 5 years’
grades S-V and  service Direct Recruitment
S-VI with 6 through
years’ service positive
selection

*SUBJECT TO CREATION OF POST AT E-9 BY THE CENTRAL GOVERNMENT.

Executive Director E-9* (150000-300000)
Vacancy based — 5 years in E-8 (Personal interaction)

General Managerﬂ—S (120000-280000)
Vacancy based — 4 years (Personal interaction)

Senior General Mana@r E-7 (100000-260000)
Vacancy Based — 4 years (Personal interaction)

General Manager H—G (90000-240000)
4 Years — Suitability

Deputy General Manager E-5 (8000@220000) —————— 10% (Lateral Entry) «—
Vacancy Based — 4 years (Personal interaction)

Senior Manager EE (70000-200000)
4 years- Suitability

Manager E-3 (6011)0-180000) ——————— 25% <
Vacancy Based — 3 years (Personal interaction)

Deputy Manager Eﬁ (50000-160000)
3 Years (Suitability)
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(2) FINANCE CADRE:

Executive Director E-9* (150000-300000)

Vacancy based — 5 years in E-8 (Personal interaction)

General Manager E-8 (120000-280000)

Vacancy based — 4 years (Personal interaction)

Senior General Manager E-7 (100000-260000)

Vacancy Based — 4 years (Personal interaction)

I}

General Manager E-6 (90000-240000)
4 Years — Suitability

]

Deputy General Manager E-5 (80000-220000)----10% (Lateral Entry) <«

Vacancy Based — 4 years (Personal interaction)

]

Senior Manager E-4 (70000-200000)
4 years- Suitability

Manager E-3 (60000-180000)-----25%

A

Vacancy Based — 3 years (Personal interaction)

Deputy Manager Eg (50000-160000)
3 Years (Suitability)

i}

Assistant Manager E-1 (40000-140000)-----100%

A

Direct Recruitment

*SUBJECT TO CREATION OF POST AT E-9 BY THE CENTRAL GOVERNMENT.
(3) ENGINEERING CADRE:

Executive Director E-9* (150000-300000)
Vacancy based — 5 years in E-8 (Personal interaction)

Group
General Manager E-8 (120000-280000)

Vacancy based — 4 years (Personal interaction)

I}
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Senior General Manager E-7 (100000-260000)

Vacancy Based — 4 years (Personal interaction)

I}

General Manager E-6 (90000-240000)
4 Years — Suitability

i}

Deputy General Manager E-5 (80000-220000)----10% (Lateral Entry)

Vacancy Based — 4 years (Personal interaction)

i

Senior Manager E-4 (70000-200000)
4 years - Suitability

Manager E-3 (60000-180000)

Vacancy Based — 3 years (Personal interaction)

Deputy Manager EE (50000-160000)
3 Years (Suitability)

i}

Assistant Manager E-1 (40000-140000)-----100% <«

Direct Recruitment

*SUBJECT TO CREATION OF POST AT E-9 BY THE CENTRAL GOVERNMENT.

(4) SECRETARIAL SERVICE CADRE:
Manager E-3 (60000-180000)
Vacancy Based — 3 years (Personal interaction)
Deputy Manager E-2 (50000-160000)
3 Years (Suitability)
Assistant Manager E-1 (40000-140000)
(On promotion from S-VI, 100%)

(55 RAJBHASHA CADRE:
Senior Manager E-4 (70000-200000)

4 Years (Suitability)

Manager E-3 (60000-180000)
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Vacancy Based — 3 years (Personal interaction)
Deputy Manager E-2 (50000-160000)
3 Years (Suitability)
Assistant Manager E-1 (40000-140000)
(On promotion from S-VI, 100%)
Note:

(i) Officers of Technical cadre in E-4 Grade with MBA or equivalent degree recognized by University Grant
Commission (UGC) or All India Council for Technical Education (AICTE) may opt to migrate to General
cadre in E-5 Grade on promotion, subject to fulfilling all requisite criteria for promotion.

(ii) Years indicated above are only for the purpose of determining the eligibility for promotions.

(iii) Percentage of direct recruitment or normal promotion are only indicative and may vary from time to time
based on the organizational requirement.

(iv) The years for eligibility may also be altered as per requirement.

(v) Intermediate induction by way of direct recruitment or deputation may be ordered at any level depending on
organisational requirement.

(vi) Provided that the Board may relax, by order, any of the provisions, in relation to the points (i) to (v)
mentioned above, for a class or category of persons, if in their opinion it is necessary or expedient so to do.

NON-MANAGERIAL CADRES

3. Scope.-(1) Applicable to all Central Warehousing Corporation Non-Managerial cadres on regular rolls of the
Corporation in the following grades:
Grade Cadre Designation Pay scale (Rs.)
S-Vi Non-Managerial Executive (General)/ Executive (Technical)/ Executive | Rs. 32000-99000
(Rajbhasha)/
Personal Assistant
S-V Non-Managerial Junior  Executive (General)/ Junior Executive | Rs. 29000-93000
(Technical)/  Junior Executive (Rajbhasha)/Junior
Personal Assistant
S-1v Non-Managerial Warehouse Assistant Grade-1/Senior Staff car Driver Rs. 27000-90000
S-111 Non-Managerial Warehouse Assistant Grade-11/ Staff car Driver Rs. 24500-87000
S-l Non-Managerial - Rs. 23000-84000
S-1 Non-Managerial Chowkidar Grade-l/ Senior Safaiwala/ | Rs. 22000-78000
Peon/Chowkidar/Safaiwala/Gardener/ Helper

(2) Not applicable to the personnel who are appointed in a grade for a limited tenure, superannuated persons
reappointed in the Corporation's service and to other personnel appointed on a purely casual, ad hoc or
temporary basis.

(3) Not applicable to the employees who are on deputation to Central Warehousing Corporation or who retain
lien on the service of the parent organization.

2. Objective of promotion policy.-The objective of the Corporation’s promotion policy for employees in the non-

managerial cadres is to be provided, keeping in view the organization requirement, adequate growth opportunity
consistent with merit and suitability.

General principles.-(1) Promotion of employees in the next higher grades shall be on the basis of merit,
efficiency, grade-service and suitability or selection. In view of the fact that such merit, efficiency and
suitability or selection can be meaningfully determined on the basis of assessment of performance and
potential over a reasonable period, there shall be a minimum period of service in a grade to be called,
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“Eligibility Period” and only those employees who complete the minimum period so prescribed shall be
eligible for consideration for promotion to the next higher grade.

(2) The following salary grades shall be grouped into the following clusters:

Grade Cluster

S-V and S-VI I

(3) The job responsibilities of various posts in the salary grades within the clusters have been clubbed and
shall be completely inter-changeable and availability of a vacancy shall not be constraint for
promotions within the cluster. Sanctioned strength in different salary grades in one cluster shall remain
floating subject to overall strength not being burst. However, inter-cluster promotions shall be made
subject to availability of vacancies.

(4) The standard dates and other matters relating to eligibility date etc. shall be regulated as under:
(a) For promotions within the cluster

Meetings of the Departmental Promotion Committee (DPC) shall be held once in a year, normally
during the month of May-June. The Employees shall be considered for promotion on completion
of eligibility period of service in the grade. The eligibility of the employees shall be determined as
on 30" June of the year and promotion of the candidates found suitable shall take effect from the
standard date of promotion i.e., 1% July falling after completion of the eligibility period.

(b) For promotions from one cluster to another cluster

In case of promotions from one cluster to another, the Departmental Promotion Committee (DPC)
meeting shall be held once in a year during the month of May-June wherein the candidates
completing eligibility period as on 30™ June of the year shall be considered. However, the
promotion of the empaneled employees shall take effect from the date of assumption of charge.

(5) Due consideration and weightage shall be given to the employees for the period spent in field units as and
where applicable.

(6) Competent authority reserves the right to constitute Special Departmental Promotion Committee (DPC) or
Review Departmental Promotion Committee (DPC) at any time in case of special circumstances.

4.  Eligibility period.- While the normal period of eligibility shall be as indicated in the channel of promotion but
keeping in view the special requirements of the organisation in this fast-expanding phase when it may be
considered desirable to fill vacancies in higher grades with employees from within rather than resorting to
recruitment from outside, the eligibility period may be relaxed at the sole discretion of the Board of Directors.

5. Probation.-(1) All employees promoted to the next grade shall be placed on probation for a period of one
year from the date of assumption of charge in the next higher grade. The period of probation may be
extended at the discretion of the competent authority but shallnot be extended by more than one year.

(2) Every employee promoted to the higher grade, shall be issued a formal order of confirmation on
satisfactory completion of the probation period or the extended period of probation, as may be
applicable. The employee shall be deemed to be on probation until so confirmed in writing.

(3) If during the probation period or extended period of probation, the performance of the employee is not
found satisfactory or upto the standard required for the promoted post, the employee shall be reverted
back to the pre-promotion grade. After reversion, the employee shall not be considered for promotion
to the higher grade for a period of one year from the date of reversion.

4) The employee shall be considered for confirmation to the promoted grade on securing ‘Very Good’
ploy p g g M
performance rating during the probation period.

6. Reservation for Scheduled Castes or Scheduled Tribes.- The directives of the Central Government with
regard to the reservation for Scheduled Castes or Scheduled Tribes candidates in the matter of promotion to
the post of Assistant Manager (E-1) through positive selection or Limited Departmental Competitive
Examination shall be kept in view while effecting promotions of non-managerial cadre employees.

7. Power to amend.-(1) Power to amend these regulations shall vest with the Board of Directors, subject to
sanction and approval of the administrative Ministry, as laid down in sections 41 and 42 of the Warehousing
Corporations Act, 1962 (58 of 1962).

(2) The Managing Director, with the approval of the Board of Directors, shall formulate appropriate procedure
for promotion.

8. Interpretation.- If any doubt or difficulty arises in interpreting these regulations or in giving effect to them or if
any lacuna, inconsistency or anomaly is discovered in their applications, it shall be open to the Board of
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Directors to issue general instructions not inconsistent with the Act and the rules and regulations made hereunder
or any instructions issued by the Government from time to time to the extent it is applicable to the Corporation
for the purposes of removing such doubt, difficulty, lacuna, inconsistency or anomaly.

9. CHANNEL OF PROMOTION OF NON-MANAGERIAL CADRE.-

Assistant Manager (General)/Assistant Manager (Technical)/
Assistant Manager (Rajbhasha)/ Assistant Manager (Secretarial Service)
E-1 (40000-140000) --------- 50% <

Five year at S-VI (35% Positive Selection)/ Six years at S-V and S-VI (15% Limited Departmental Competitive
Examination)

I

Executive (General) / Executive (Technical)/ Executive (Rajbhasha)/

Personal Assistant
S-VI (32000-99000)
4 years in S-V (Suitability)

Junior Executive (General) /Junior @ecutive(Technical)/Junior Executive (Rajbhasha)/

Junior Personal Assistant
S-V (29000-93000)---100%

A

(Direct Recruitment)

Note:

(i) Promotion of the employees in S-I grade and below S-V grade shall be regulated as mentioned below:

From To Eligibility
Grade Designation Grade Designation
S-1v Warehouse Assistant Grade-I S-Vi Executive (General) 4 years.

Senior Staff Car Driver -

S-111 Warehouse Assistant Grade -11 S-1v Warehouse Assistant Grade -1 | 3 years.
Staff Car Driver S-1v Senior Staff Car Driver 8 years.
S-l - S-111 Warehouse Assistant Grade -1l | 3 years. experience
S Chowkidar Grade | / Chowkidar ‘;‘géh;;’;;“dg skill
Senior Safaiwala / Safaiwala matriculation
Peon
Helper
Gardener

(ii) ‘Years indicated above are only for the purpose of determining the eligibility for promotions.

(iii) Percentage of direct recruitment or normal promotion are only indicative and may vary from time to time
based on the organisational requirement.

(iv) The years for eligibility may also be altered as per requirement.

(v) Intermediate induction by way of direct recruitment/deputation may be ordered at any level depending on
organizational requirement.
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(vi) Provided that the Board may relax, by order, any of the provisions, in relation to the points (i) to (v)
mentioned above, for a class or category of persons, if in their opinion it is necessary or expedient so to do.

Appendix-VI
LEAVE
[See regulations 31]

1. Scope and application.- This Appendix shall apply to all the regular employees of Central Warehousing
Corporation appointed in connection with the affairs of the Corporation, but shall not apply to persons in casual
or daily-rated or part-time employment and persons employed on contractual basis unless otherwise specified in
the term of their contracts.

2. Definitions.- In this Appendix, unless the context otherwise requires,-
(@) competent authority means the authority specified as per Delegation of Powers, competent to grant of leave;

(b) completed years of service or “one year’s continuous service” means continuous service of specified
duration under the Corporation and includes the period spent on duty as well as on leave including
extraordinary leave;

(c) “Corporation” means the Central Warehousing Corporation established under section 3 of the Warehousing
Corporations Act, 1962 (58 of 1962);

(d) “corporate office” means the registered office of the Corporation located at 4/1, Siri Institutional Area,
August Kranti Marg, Hauz Khas, New Delhi or any place specified as corporate office by the Corporation;

(e) “date of superannuation”, in relation to an employee, means the afternoon of the last day of the month in
which the employee attains the age prescribed for retirement under the terms and conditions governing his
services:

Provided that an employee whose date of birth is the first of the month shall superannuate from service
on the afternoon of the last day of the preceding month on attaining the age prescribed for superannuation
under the terms and conditions governing his services;

(f) “disability” means “specified disability”, “benchmark disability”, and “disability having high support needs”
as referred to in the Rights of Persons with Disability Act 2016 as amended from time to time;

() “employee” means a person who is in the whole-time service of the Corporation but does not include a
person engaged by the Corporation on daily wages;

(h) “Managing Director” means the Managing Director of the Corporation;

(i) “management trainee” means any person engaged by the Corporation as a management trainee in the
Corporation;

() “probationer” means a person who is serving the Corporation on Probation or on extended period of
probation, for a defined period; and

k) “registered medical practitioner” means a medical practitioner who is registered under the relevant law for
g P
the time being in force..

3. Right to leave.-Leave shall not be claimed as a matter of right. When the exigencies of Corporation work so
required, leave of any kind may be refused or revoked by the competent authority.

4. Earned leave.-(1) The leave account of every employee shall be credited with earned leave, in advance, in
two installments of fifteen days each on the first day of January and July of every calendar year. Only one
earned leave account shall be maintained for all employees irrespective of any grade.

(2) The leave at the credit of an employee at the close of the previous half-year shall be carried forward to
the next half-year, subject to the condition that the leave so carried forward plus the credit for the half-
year do not exceed the maximum limit of 300 (three hundred) days.

(3) Where the earned leave at the credit of the employee as on the last day of December or June is 300
(three hundred) days or less but more than 285 (two hundred and eighty five) days, the advance credit
of 15 (fifteen) days earned leave on first day of January or July to be afforded in the manner indicated
under sub-paragraph (1) of paragraph 4 above shall instead of being credited in leave account be kept
separately and first adjusted against the earned leave that the employee takes during that half-year and
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the balance, if any, shall be credited to the leave account at the close of the half-year, subject to the
condition that balance of such earned leave plus leave already at credit do not exceed the maximum
limit of 300 (three hundred) days.

(4) The maximum earned leave that may be granted at a time shall normally be forty-five days.

(5) Earned leave shall be credited to the leave account of an employee at the rate of 2% (two and half) days
for each completed calendar month of service which he is likely to render in a half-year of the calendar
year in which he is appointed.

(6) When an employee is due to retire or resigns or dismissed or removed from the service or dies while in
service, credit of earned leave shall be allowed at the rate of 2% (two and half) days per completed
calendar month of service.

(7) If an employee has availed of extraordinary leave or some period of absence has been treated as dies
non in a half-year, the period shall not be reckoned for credit of EL to his leave account.

(8) While affording credit of earned leave, fractions of a day shall be rounded off to the nearest day.
(9) Anemployee cannot avail half a day earned leave.

5. Half pay leave.-(1) The half pay leave account of every employee shall be credited with half pay leave in
advance, in two installments of 10 (ten) days each on the first day of January and July of every calendar
year.

(2) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar
month of service which he is likely to render in the half year of the calendar year in which he is appointed.

(3) When an employee retires or resigns or dismissed or removed from service or dies while in service, credit
of half pay leave shall be allowed at the rate of 5/3 days per completed calendar month of service.

(4) If an employee has availed of extraordinary leave or some period of absence has been treated as dies
non in a half-year, the period shall not be reckoned for credit of half pay leave to his leave account.

(5) While affording credit of half pay leave, fraction of a day shall be rounded off to the nearest day.
(6) The half pay leave may be granted on medical certificate or on private affairs.

6. Casual leave.-(1) An employee is entitled to avail 8 (Eight) days casual leave in a calendar year in addition
to two restricted holidays.

(2) Employees with disabilities shall be allowed maximum of 12 (twelve) days casual leave in a calendar
year. The additional benefit of 04 (four) days casual leave shall be granted in the form of Special
Casual Leave.

(3) Casual leave for the first year of the service and during the year of retirement will be calculated on
proportionate basis in case the employee joins after the first day of January.

(4) Not more than 5 (Five) days casual leave will be granted in one spell.
(5) Anemployee may avail casual leave for half a day also, lunch interval being taken as dividing time.

(6) Sundays and public holidays do not form part of casual leave and can be prefixed or suffixed to casual
leave.

(7) Casual leave cannot be combined with any other kind of leave except Special Casual Leave and
Restricted Holiday.

(8) Casual leave cannot be combined with joining time

(9) If an employee having only half a day’s casual leave at his credit avails it in the afternoon of a day and
is unable to resume duty on the next working day due to sickness or other compelling grounds, he may
be permitted to combine half-a-day’s casual leave with regular leave by way of exception:

Provided that, an employee having only half a day’s casual leave at his credit who has applied for
regular leave shall not be permitted to avail of the half a day’s casual leave on the afternoon on the day
preceding the commencement of his leave.

7.  Commuted leave.-(1) Commuted Leave shall be granted only on medical grounds or for an approved course
of study provided adequate balance of leave is available in half pay leave. When the commuted leave is
granted, twice the amount of such leave will be debited against the half pay leave due to the employee. The
maximum admissible period of such leave during the entire service will not exceed 180 (one hundred and
eighty) days (without submission of medical certificate).
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(2) All employees of the Corporation are allowed to avail commuted leave (by commuting half pay leave) for
three days at a stretch for his sickness without production of medical certificate, subject to a maximum limit
of ten days in any calendar year, out of half pay leave in his account.

(3) For sickness beyond three days, the employee shall have to produce a Medical Certificate (MC) from a
registered medical practitioner for availing commuted medical leave.

(4) The employee availing medical leave or commuted leave beyond three days shall be required to produce
Fitness Certificate (FC) from the registered medical practitioner or attending physician or clinic or hospital.

8.  Leave not due.-(1) Leave not due shall be granted only if no other kind of leave is available in leave account
of the employee. Leave not due may be granted in case of exigencies on personal or medical grounds.

(2) Leave not due may be granted to an employee limited to a maximum of 360 (three hundred and sixty) days
during the entire service and shall be further limited, at any one time, to one half of the amount of half-
pay leave an employee is likely to earn during the remaining period of the service or 30 (thirty) days,
whichever is less.

(3) In case the employee is on probation, he is not entitled to avail leave not due.

(4) If an employee resigns during the leave not due, leave will be cancelled and leave salary paid towards
leave not due will be recovered.

(5) After having availed leave not due, if an employee resigns or retires, on his return and before earning
such leave, an employee has to refund the leave salary to the extent, the leave has not been earned.
Leave salary will not be recovered, if an employee retires on the ground of ill-heath or in the case of
death.

9. Extra-ordinary leave.-(1) An employee may be allowed to avail of extraordinary leave when no other
leave is admissible or when other leave is admissible but extraordinary leave is applied for. Extraordinary
leave for period in excess of three months and up to three years may be allowed on medical grounds for
diseases which require prolonged treatment or for pursuing higher studies. An employee is not entitled to
draw any pay or allowances during this type of leave.

(2) An employee shall not be granted extraordinary leave for more than two months on one occasion except
for reasons stated above.

(3) Extra-ordinary leave on educational grounds cannot be claimed, however, such leave may be granted to
employees subject to the following terms and conditions:

(@) The leave is to undergo, in India or abroad, for a special course of study consisting of higher studies or
specialized training in a professional or a technical subject which may enhance the knowledge and
skills of the employee or to undertake a course of training of such nature.

(b) It is to be ascertained that the proposed course of study or training shall be of advantageous from the
point of view of the Corporation interest.

(c) The course is Government recognized.

(4) Extra Ordinary Leave on educational grounds shall not generally be granted for persuasion of studies abroad
for which adequate facilities exist in India.

(5) On completion of course of study, the Employee shall submit to the authority which granted him the leave,
the certificates of examination course indicating the date of commencement of course with the remarks, if
any, of the authority or in-charge of course study of the Institute concerned.

(6) An employee who is granted extra-ordinary leave on educational grounds should be required to execute a
bond in the specified format. If an employee who is granted leave for pursuing higher studies fails to rejoin
his duty after expiry of extra-ordinary leave or resigns or retires or otherwise quits services without
returning to duty at any time during the three years from the date of expiry of extra-ordinary leave, or fails
to serve the Corporation for a minimum period of 3 (three) years he shall be required to pay to the
Corporation:

(a) an amount equal to Basic Pay, Dearness Allowance, ad-hoc or interim relief, if any, that he would have
drawn for a period of 3 (three) years on return from leave or three lakh rupees whichever is more.

(b) actual expenses, if any incurred by the Corporation or institution or foreign government in connection
with the course of study, together with interest thereon at rates for the time before his resignation is
accepted or permission to retire or to his quitting service otherwise is granted.
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Note: However, the condition of bond will not be applicable for Board Level Appointments through PESB.

(7) The duration of extra-ordinary leave on educational grounds shall not exceed 3 (three) years during the entire
period of an employee’s service. However, it shall not be more than 2 (two) years on one occasion except in
exceptional cases with the sole discretion of the competent authority. Such leave may be permitted to be
availed in one spell or more subject to overall ceiling of 3 (three) years.

(8) Extra-ordinary leave on educational grounds however may be combined with other kinds of leave due and
admissible to an employee in a manner that the grant of such leave in combination with any other leave shall
not exceed 36 (thirty-six) months at one instance.

10. Maternity leave.-(1) The female employees of Corporation with less than two surviving children may be
granted maternity leave by an authority competent to grant leave for a period of 180 (one hundred and eighty)
days from the date of its commencement.

(2) During such period, she shall be paid leave salary equal to the pay drawn immediately before proceeding
on leave.

(3) Maternity leave not exceeding 45 (forty-five) days may also be granted to a female employee
(irrespective of the number of surviving children) during the entire service of that female employee in
case of miscarriage including abortion on production of medical certificate.

(4) Maternity leave shall not be debited against the leave account and can be combined with other types of
leave except casual leave.

11. Paternity leave.-(1) A male employee with less than two surviving children, may be granted paternity
leave by the competent authority for a period of 15 (fifteen) days, during the confinement of his wife for
childbirth, i.e., up to 15 (fifteen) days before, or up to 6 (six) months from the date of delivery of the child.

(2) During the period of such leave, he shall be paid at the rate of pay drawn immediately before proceeding
on leave. Paternity leave shall not be debited against the leave account and may be combined with any
other kind of leave except casual leave.

(3) Paternity leave may be availed in two spells.

12. Leave on child adoption.-(1) A male employee with less than two surviving children, on valid adoption of a
child below the age of one year, may be granted paternity leave, for a period of 15 (fifteen) days within a period
of 6 (six) months from the date of such adoption of the child.

(2) A female employee, with less than two surviving children, on valid adoption of a child below the age of one
year may be granted child adoption leave for a period of 180 (one hundred and eighty) days immediately
after the date of adoption.

(3) During the period of child adoption leave, he shall be paid leave salary equal to the pay drawn immediately
before proceeding on leave.

(4) The child adoption leave shall not be debited against leave account and may be combined with leave of any
other kind.

Note: “Child” will include a child taken as ward by the employee, under the Guardians and Wards Act, 1890 (8 of
1890) or the personal Law applicable to that employee, provided such a ward lives with the employee and
is treated as a member of the family and provided such employee has, through a special will, conferred
upon that ward the same status as that of a natural born child.

13. Special Casual leave.-
(1) For family planning: For male employees:

() Maximum of 5 (five) working days admissible for vasectomy operation. If he undergoes the said
operation for a second time due to failure of the first, another five working days will be admissible
on the production of medical certificate.

(b) Maximum of 21 (twenty-one) days for undergoing recanalization operation.

(c) Maximum of 3 (three) working days if his wife undergoes tubectomy, laparoscopy or
salpingectomy operation. The leave should follow the date of operation.

(2) For family planning: For female employee:
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(@ Maximum of 10 (ten) working days admissible for tubectomy or laparoscopy. If she undergoes the
operation for a second time due to failure of the first, maximum of 10 (ten) working days will be
admissible for the second time.

(b) Maximum of 10 (ten) working days admissible for salpingectomy operation after Medical
Termination of Pregnancy (MTP). Not admissible if maternity leave is availed.

(c) Admissible for 1 (one) day on the day of Intrauterine Contraceptive Device (IUCD) or Intrauterine
Device (IUD) insertion or reinsertion.

(d) Maximum of 21 (twenty-one) days admissible for undergoing recanalization operation.

(e) Admissible for 1 (one) day on the day of operation when her husband undergoes vasectomy
operation.

(3) Leave during elections. -

(@) During General elections or by-elections to Lok Sabha or State Assembly, employees enrolled as voters
in a constituency but having offices in another constituency may be given sufficient time to cast their
votes or a day’s special casual leave on the day of election in their home constituency to enable them to
exercise their franchise if their offices are not closed on that day.

(b) During Panchayat or Municipals elections, orders issued by the local authority or Election Commission
of India, from time to time, shall be followed.

14. Disability leave (Work Related Illness Injury Leave (WRIIL)).-(1) The authority competent to grant leave
may grant special disability leave to an employee who suffers illness or injury that is attributable to or
aggravated in the performance of his official duties or in consequence of his official position.

(2) Full pay and allowances shall be granted to the employee during the entire period of hospitalization on
account of WRIIL.

(3) Beyond hospitalisation, leave salary during WRIIL shall be governed as under, namely:—

(@) employees shall be paid full pay and allowances for 6 (six) months immediately following
hospitalisation.

(b) half pay leave for 12 (twelve) months beyond the initial period of 6 (sixX) months mentioned in
paragraph (a) of sub-paragraph (3) of paragraph 14 above. The half pay leave period may be commuted
to full pay with corresponding number of days of half pay leave debited from the employee’s leave
account.

(4) No earned leave or half pay leave shall be credited during the period an employee is on WRIIL.

(5) Corporation reserve the right for medical examination of the employee at any stage while granting disability
leave.

15. Compensatory holiday.-(1) Employees who are called upon to work on Sunday or public holiday shall be
allowed 1 (one) day compensatory holiday for each full day of work done.

(2) Compensatory holiday is to be earned before being availed.
(3) Compensatory holiday is allowed to the non-managerial employees in the grade of S-1 to S-VI.

(4) Compensatory holiday so credited for work done on Sunday or public holiday should be availed within the
next 3 (three) months following the day the employee was called for duty.

(5) Un-availed compensatory holiday shall automatically lapse at the end of the time limit mentioned in sub-
paragraph (4) of paragraph 15 above.

(6) Compensatory holiday will be allowed to be prefixed or suffixed with casual leave or restricted holiday.
(7) Not more than 3 (three) days compensatory holiday can be sanctioned or availed at a time.

16. Leave to management trainees (MT).-(1) Management trainees shall not be entitled to any regular leave as any
other employee of the Corporation.

(2) Management trainees shall be allowed a maximum of 8 (eight) days of casual leave during a calendar year.

(3) In case of emergency or exigency, such as medical problems and other unavoidable circumstances, they can
be permitted to avail maximum of 30 (thirty) days leave without pay on production of satisfactory proof, to
their controlling authority. Leave beyond 30 (thirty) days, in exceptional circumstances, may be granted
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with the approval of Managing Director.

(4) Where leave without pay is sanctioned to a management trainee, the training period shall be extended
proportionately.

17. Child care leave (CCL).-(1) A woman employee having minor children below the age of 18 (eighteen) years,
may be granted child care leave by the competent authority to grant leave, for a maximum period of 730 (Seven
hundred and thirty) days during entire service for taking care of two eldest surviving children, whether for
rearing or for looking after any of their needs, such as education, sickness and the like.

(2) Leave towards child care with first 365 (three hundred and sixty-five) days leave on 100 percent leave salary
and 80 percent leave salary for the next 365 (three hundred and sixty-five) days shall be allowed.

(3) The condition of 18 (eighteen) years of the child shall not apply in case a female employee has unmarried
disabled child having minimum disability of 40 percent.

(4) Child care leave may be extended to single male parents who may include unmarried or widower or divorcee
employee.

(5) The employee can avail the child care leave in 3 (three) spells in a calendar year. However, single female
employee may avail child care leave in 6 (six) spells in a calendar year. The leave sanctioning authority may
relax up to a maximum of three spells beyond the existing three spells in a calendar year, to female
employees and single male employees, in case their child is admitted in a hospital as inpatient.

(6) Child care leave shall not ordinarily be granted during the probation period except in case of certain extreme
situations where the leave sanctioning authority is satisfied about the need of child care leave to probationer,
provided that the period for which such leave is sanctioned is minimal.

(7) Child care leave may not be granted for a period less than five days at a time.
(8) Child care leave may be combined with leave of any other kind.
(9) Leave Travel Concession may be availed by an employee while on child care leave.

18. Encashment of earned leave.-(1) Encashment of earned leave to be permissible maximum twice in a calendar
year with minimum of 10 (ten) days at a time.

(2) Earned leave to be encashed in each case shall be subject to the employee keeping a residual earned leave of
minimum 30 (thirty) days credit at the time of encashment of leave.

(3) This benefit shall not be reckoned as wage or salary, while working out gratuity, provident fund, bonus,
etc.

(4) At the time of superannuation or if the employee is permitted to resign or retire otherwise than on
disciplinary grounds, the employee shall be entitled to encash earned leave due to the credit of the
employee.

(5) Encashment of half pay leave shall be permissible on superannuation and death subject to the under
mentioned conditions:

(@) the encashment of earned leave and half pay leave will be subject to overall ceiling of 300 (three
hundred) days (both earned leave and half pay leave clubbed together).

(b) the half pay leave will only be permitted for encashment to make the shortfall in earned leave.
(c) To make up the shortfall in earned leave, no commutation of half pay leave would be permissible.

(6) Encashment of leave will be as per Basic Pay and Dearness Allowance (DA) at the time of payment of
leave encashment but shall not include House Rent Allowance, acting or officiating allowance and
other allowances or bonus, if any.

(7) Leave encashment shall be calculated on the basis on 30 (thirty) days month.

19. Recall to duty.-(1) An employee can be recalled to duty from leave by the competent authority due to
exigencies of service.

(2) Insuch an event, the employee will be treated as on duty from the day employee start for the station, for
which the employee has been ordered to proceed and to get reimbursement of actual travelling
expenses incurred by the employee as per the entitlement.
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20.

21.

Carry forward of earned leave or half-pay leave in certain cases.- In case of transfer of an employee from
Central Warehousing Corporation to another Central Public Sector Enterprise and vice versa is effected with the
consent of the management concerned, the concerned employee could be allowed the benefit of transfer
expenses, carry forward of leave (earned leave or half pay leave). The transferer organisation should, however,
liquidate its liability by making a lump sum payment to the borrowing organization in respect of the leave salary
for earned leave or half pay leave standing to the credit of the employee on the date of his transfer from one
enterprise to another.

General.-(1) An employee is expected to apply leave at least 15 (fifteen) days in advance and obtain written
approval from the competent authority before going on leave. This is to give the management enough time to
make the necessary arrangements to avoid dislocation of work.

(2) Un-authorized absence from duty may render the employee for disciplinary action.

(3) The allowances applicable under the concept of “Cafeteria Approach” shall not be payable during the period

of paternity leave, maternity leave, child care leave and adoption leave.

(4) An employee, who is dismissed or removed from service and is reinstated on appeal or revision, shall be

entitled to count for leave his service prior to dismissal or removal, as the case may be.

(5) At the request of an employee, the authority which granted him leave may commute the leave

retrospectively into leave of a different kind which was due up to end of the calendar year and
admissible to him at the time the leave was granted, but the employee cannot claim such commutation
as a matter of right.

(6) Except as otherwise provided, any kind of leave may be granted in combination with or in continuation

of any other kind of leave, except casual leave.

(7) When an employee avails any kind of leave except casual leave, intervening holidays will be treated as

22.

23.

Note:

leave; however, public holidays can be prefixed or suffixed.

Interpretation.- If any doubt or difficulty arises in interpreting these regulations or in giving effect to them or if
any lacuna, inconsistency or anomaly is discovered in their applications, it shall be open to the Board of
Directors to issue general instructions not inconsistent with the Act and the rules and regulations made hereunder
or any instructions issued by the Government from time to time to the extent it is applicable to the Corporation
for the purposes of removing such doubt, difficulty, lacuna, inconsistency or anomaly.

Power to amend.- Power to amend these regulations shall vest with Board of Directors subject to sanction and
approval of the administrative Ministry, as laid down in sections 41 and 42 of the Warehousing Corporation Act,
1962 (58 of 1962).

Dr. SIDHARTH RATH, General Manager (Personnel)
[ADVT .-111/4/Exty./853/2024-25]
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